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At that fork in the road, we realized and
acknowledged to ourselves that not only did we
provide a unique perspective and voice to these
conversations, we had an obligation and onus to
be a part of those discussions. Enter Mike Becar.
In 2012 Mike Becar, who was previously the
director for Idaho POST, stepped onto the thin
ice that was IADLEST’s fiscal status and agreed
to become our first (and so far, only) executive
director. Mike has worked tirelessly, and I do
mean tirelessly, to evolve IADLEST from a
fraternal association to a corporation with
influence not only in the police profession, and
not only on Capitol Hill, but around the world.

MESSAGE FROM THE PRESIDENT
by: Dan Zivkovich, Director
Massachusetts Municipal Training Committee

In 1970, a small group of
our peers assembled in
Quantico, Virginia, and
established the National
Association of State
Directors of Law
Enforcement Standards
and Training
(NASDLEST). The goal
was to learn from each
other and to compare
best practices, recognizing that none of us is as
smart as all of us.

Mike, thank you!!!!
Thanks to the efforts of Executive Director
Becar and Jim Copple’s team at Stragic
Applications International (SAI), we have
initiated an ambitious strategic plan to guide our
continued evolution and our ability to provide a
positive impact on our profession and the
officers we train.

That humble beginning and its underlying
premises hold true today: We still gather to
compare and share best practices because we
recognize that none of us is as smart as all of us.
In 1986, we realized we could also learn from
and provide assistance to our peers
internationally, which is when we became the
International Association of Directors of Law
Enforcement Standards and
Training…IADLEST.

In addition to being a voice for best practices
and emerging issues related to Public Safety
standards and training, we are also striving to be
a central, accepted clearinghouse for those best
practices. We have made huge strides with
NLEARN, the National Certification Program,
and the Accreditation Program. But we can do
more…and need to do more.

I have been involved with IADLEST for almost
20 years. Those of you with similar experiences
with IADLEST know that the original vision
was for us to be simply be a fraternal association
wherein we simply strove to be a resource for
our peers: the other POST directors around the
country.

As a part of our journey to be more involved in
the continuing evolution of the police
profession, you heard earlier that we made a trip
to DC. The consistent response was, “Yes, you
should be at the table.” We were told that it was
“nice to have a group not asking for anything.”
We actually countered that by saying that we did
have an “ask,” but our ask was simple: “We ask
that you let us help you and let us be a resource.
We don’t have an agenda other than making sure
our officers have the training and skills they
need to be successful in their communities and
in their profession.”

Over time, we included academy directors,
mainly because they were an extension of our
POST agencies and an integral part of standards
and training.
However in 2011, a significant shift occurred.
We were at a fork in the road of IADLEST. We
had to decide whether to remain a fraternal
organization or be part of a larger dialogue, not
only by increasing international membership,
but also by being a part of national
conversations regarding police ethics, police
standards, and police training.

As a result, I think you will agree that these are
exciting times to be a part of IADLEST.
You…we have the opportunity to help with
2
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shaping and molding the next evolution of the
police profession around the world.

MEETINGS SCHEDULED
The next IADLEST General Business Meeting
is scheduled for Saturday, October 21, and
Sunday, October 22, 2017, in conjunction with
the 2017 IACP Philadelphia Conference.

However, the only way we can truly be
successful in meeting that mission is by working
together to identify best practices…to identify
and address emerging issues…to constantly look
for ways to improve our training – not only what
we train, but also how we train…and by being a
voice for POST agencies and police training in
the United States…and around the world. And
to that end, none of us is as smart as all of us.

NEW IADLEST DEPUTY DIRECTOR
Dave Harvey has been appointed Deputy
Director of IADLEST. He assumed his new
position in May after retiring as the Director of
the Michigan POST.
Dave will oversee and
supervise the
IADLEST staff,
projects, and seek out
new funding sources
for the IADLEST
operations.

Therefore, I challenge you to be actively
involved and invested in IADLEST. Offer to
serve on committees…be responsive to requests
for information and input. Our association is
only as good, progressive, responsive, and
involved as you will allow it to be.
Because of all of this, I thank you for this
opportunity to serve as your President. I will do
my best to be your advocate; I will do my best to
be your voice; and I will do my best to be your
partner. Please let me know how I can help you
and our profession.

Dave was the
Executive Director of
the Michigan
Commission on
Law Enforcement Standards. During that time,
he also served as an Executive Council member,
2015-16 President, and 2016-17 Treasurer of
IADLEST.

Editorial Note: The IADLEST Newsletter is published
quarterly. It is distributed to IADLEST members and
other interested persons and agencies involved in the
selection and training of law enforcement officers.

Prior to his appointment as Michigan POST
Director, he served as the City Manager of
Garden City, Michigan, for six years. As the
City Manager, he oversaw and coordinated the
city’s daily operations. He managed nine city
departments employing approximately 152
people with an overall City budget of
approximately $31 million.

The IADLEST is a nonprofit organization comprised of
law enforcement training managers and leaders. Its
mission is to research and share information, ideas, and
innovations that assist in the establishment of effective
and defensible standards for the employment and training
of law enforcement officers.
All professional training managers and educators are
welcome to become members. Additionally, any
individual, partnership, foundation, corporation, or other
entities involved with the development or training of law
enforcement or criminal justice personnel are eligible for
membership. Recognizing the obligations and
opportunities of international cooperation, the IADLEST
extends its membership invitation to professionals in
other democratic nations.

Dave served as the Chief of Police in Garden
City during a 23-year career with the department
and was also the Chief of the Detroit
Metropolitan Airport Authority Police
Department.
Dave holds a Master’s degree in Public
Administration and a Bachelor of Science
Degree in Criminal Justice.

Newsletter articles or comments should be sent to
IADLEST; 1330 North Manship: Meridian, Idaho 83642;
or Yvonne@iadlest.org. Contributors are encouraged to
provide material that best promotes valid standards for
the employment and training of law enforcement officers.
IADLEST reserves its right to select and publish articles,
announcements, and comments.
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During their stay, the group visited the Kosovo
Academy for Public Safety (KAPS) in Vushtrri,
where the General Director of this agency, Mr.
Ismail Smakiqi, welcomed the participants and
introduced the capacities the Academy has, as
the only institution for training the law
enforcement and other public safety agencies in
Kosovo. The Conference was very interactive,
and the key conclusion was that this activity
should become traditional in the future to further
enhance the professional development and
strengthen the cooperation and social network of
the law enforcement agencies. Furthermore, all
of the delegation agreed that current crime
challenges require law enforcement agencies to
continue to develop specialized training and
constantly educate officers to fight crime and
provide safety for the society. Having joint
specialized training organized between
countries, based on the needs and crime trends,
was one of the recommendations from all
participating delegations.

ICITAP CONTINUE
TO SUPPORT KOSOVO POLICE IN
STRENGTHENING PROFESSIONAL
NETWORK AND COOPERATION WITH
POLICE AGENCIES FROM THE REGION
by: Akrem Racaj - Kosovo Police Director of Specialized
and Advanced Training (IADLEST member) and Kimete
Krasniqi Spanca - ICITAP Coordinator for
Kosovo Police Management Program

During June 13-15, 2017, Heads from the Police
Specialized Training Departments from Kosovo,
Croatia, Serbia, Montenegro, Albania, and
Macedonia attended the fourth ‘Regional Police
Specialized Training Conference’ in Pristina,
Kosovo. The conference supported by ICITAP and
hosted by Kosovo Police Specialized Training
Directorate provided a setting for 17 participants
to present best Management and Leadership
practices while developing strategic training plans
within their training departments. Throughout the
presentations each delegation had, the application
of Specialized Training principles from their
respective countries were discussed.
Invaluable contribution during the Conference was
given by Mr. David Harvey, Deputy Director of
the International Association of Directors of Law
Enforcement Standards and Training (IADLEST),
who was invited by ICITAP/Kosovo and Kosovo
Police to attend the Conference.

Academy Campus Inspection

This three-day conference, built on the previous
Specialized Police Training conferences that
were held in Macedonia, Bosnia-Herzegovina,
and Serbia.
Apart from Kosovo Police Executive Management
Staff, ICITAP Assistant Director Regional Affairs
Gary Bullard attended the opening of this event,
while closing remarks for the Conference were
addressed by the US Embassy Deputy Chief of
Mission in Kosovo, Ms. Colleen Hyland.

Conference Attendees

Note: Kosovo Police Director of Specialized and Advanced
Training, LTC Akrem Racaj and General Director of the
Kosovo Academy for Public Safety, Ismail Smakiqi, are
regular members of IADLEST. They both regularly attended
IADLEST annual Conferences in the last several years. Their
contributions to the meeting has made the conference
organized in Kosovo a success.
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International Association of Chiefs of Police
(I.A.C.P.) conference in Philadelphia- “Are We
Protecting Those Who Protect Us? Law
Enforcement in the 21st Century”; and in
October 2017, she will again present at the
I.A.C.P. conference in Philadelphia, “Do WorkFamily Conflict and Resiliency Mediate Police
Stress and Burnout?: A Study of State Police.”

POST DIRECTOR CHANGES
Delaware: Captain Jennifer D. Griffin is the
new Director of Training for the Delaware State
Police, and the Council on Police Training
(COPT) Administrator for the State of Delaware.
She started with DSP in
July of 1999 with the
70th DSP class. She
has held positions and
ranks as a Patrol
Trooper at Troop 6,
School Resources
Officer, Planning and
Research Unit member
and Grant Manager,
Patrol Sergeant, Traffic

Hawaii: Honolulu Police Major Keith Horikawa
is Hawaii’s new representative to IADLEST.
Born and raised in Wahiawa, he is a 25-year
veteran of the Honolulu Police Department and
currently in command of the Honolulu Training
Division located at the Ke Kula Maka`i training
academy in Waipahu. The Training Division
handles all aspects of recruit training and
incumbent annual recall training for the 2,500member department. He holds a Bachelor’s
degree in International Business from the
University of Hawaii and a Master’s of Science
in Administration degree from Central Michigan
University.

and Criminal Lieutenant at Troop 1, Internal
Affairs Investigator and Director, Patrol
Commander of Troop 1, and now the Director of
Training. She holds a Bachelor of Arts Degree
in Sociology from Millersville University, a
Master of Science, Administration of Justice
with specializations in Leadership and
Management, and a Human Resource
Management Graduate Certification from
Wilmington University, and a Doctorate Degree
from University of Delaware Sociology program
with expertise in gender and deviance.

Keith’s previous assignments include service as
an officer in the Narcotics/Vice Division,
sergeant in Patrol District 1, detective in the
Narcotics/Vice Division and Criminal
Investigation Division, lieutenant in the
Narcotics/Vice Division, and captain in the
Criminal Investigation and Professional
Standards Office.

Her dissertation was titled “Are We Protecting
Those Who Protect Others - Stress and Law
Enforcement in the 21st Century.” She is also a
graduate of the United States Secret Service
Dignitary Protection Seminar, the I.A.C.P.
Leadership in Police Organizations (L.P.O.)
Program, and a FBI National Academy graduate
from Session 268.

2017-18 IADLEST
EXECUTIVE COMMITTEE
INTRODUCTIONS
A new IADLEST Executive Committee was
installed May 24, 2017, at the IADLEST
business meeting held in Nashville, Tennessee.
The following is a brief biographical sketch of
each of the Committee members.

Captain Griffin is also a certified instructor in
the State of Delaware, an instructor at the
Delaware State Police training academy, as well
as an adjunct instructor at the University of
Delaware, (Newark, Delaware). At the
University of Delaware, she currently teaches
three different classes a year to include: CRJU
110-Introduction to Criminal Justice Systems,
CRJU 367 Criminal Justice Ethics, and CRJU
201 Problems of Law Enforcement. Her
research interests are police, criminal justice
ethics, stress, work-family conflict, resiliency
and gender. In 2013, she presented at the

President: Dan Zivkovich is currently the
Executive Director of the Massachusetts
Municipal Police Training Committee, which
sets training standards for and provides training
to municipal, University of Massachusetts, and
environmental police officers statewide. He has
been involved in policing for 30 years. Prior to
the move to Massachusetts, Dan was the Chief
6
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When she moved to the training-commission
job, Rahr made L.E.E.D. a central element of the
academy’s curriculum, reflecting her belief that
“listening to someone is the most effective way
to demonstrate respect.”
Sue was named to President Obama’s Task

of Police in Jackson, Wyoming, for almost four
years. Prior to that, he spent five years as the
Director of the Wyoming Law Enforcement
Academy in Douglas, which is where he began
his membership and association with IADLEST.
Prior to accepting the academy position, he
spent 18 years with the Wyoming Highway
Patrol, working his way from Trooper to
Captain. His various positions included patrol
officer, truck enforcement specialist, safety
education, training coordinator, and district
supervisor. For seven years, he oversaw the
Wyoming Highway Patrol's hiring and
promotional testing processes and the basic and
advanced training programs. He was also a
member of the administrative staff. He has been
involved in law enforcement training for over 25
years, teaching a wide variety of topics,
including OUI enforcement, field training
officer (FTO), ethics, crash investigation and
reconstruction, and supervision/leadership
classes. Dan is a graduate of the 190th Session
of the FBI National Academy.

st

Force on 21 Century Policing, created in the
aftermath of national upheaval over grand-jury
decisions in Ferguson, Missouri, and Staten
Island, New York, in the deaths of two AfricanAmerican men. The 11-member task force
submitted recommendations to President Obama
on how to bolster the relationship between
police and the public to reduce crime.
Second Vice-President: Victor McCraw serves
as the Director of the Idaho POST.
Victor is a career public safety professional and
criminal justice trainer who served the Arizona
Department of Public Safety (DPS) for over 28
years. He retired at the rank of Captain to accept
his Idaho POST position after serving as the
Executive Officer of the Arizona Law
Enforcement Academy.

First Vice-President Sue Rahr is the Executive
Director of the Washington State Criminal
Justice Training Commission.

In addition to his vast law enforcement training
experience, Victor has served as an Arizona
Highway Patrol District Commander in the
metro Phoenix area and as the Arizona DPS
Training Commander. His special duty
assignments have included Tactical Negotiator,
SWAT Medic, Major Events Security
Commander, and Senior NFL Public Safety
Official for the Arizona Cardinals.

Sue was the former King County sheriff who in
2012 was appointed as the Director of the
Washington State Law Enforcement Training
Commission and its training academy for police
agencies throughout the state. Sue captured
widespread attention for shifting the academy
from training officers in a military mode to a
model emphasizing a “guardian” approach.
At that time, Sue noted research had shown that
despite better training of law-enforcement
officers and lower crime rates, public trust in
police still lagged. People need to tell “their side
of the story,” she said, and police officers need
to better explain what they are doing and why.

He holds a Bachelor of Science degree in Public
Safety Administration, is a graduate of the
Leadership in Police Organizations course, and
completed FBI National Academy Session #249.
Victor assumes his new position as the Division
Administrator and looks forward to being a
productive member of IADLEST.

She, while sheriff, introduced a new training
program in 2011 called L.E.E.D. (listen, explain,
equity, and dignity). Ultimately adopted by the
Sheriff’s Office and the Seattle Police
Department, it put a premium on verbal skills
and de-escalation techniques.

Immediate Past-President: Brian Grisham,
Esq., has been Director of the Tennessee Law
Enforcement Training Academy (TLETA) and
Executive Secretary of the Tennessee Peace
Officer Standards and Training (POST)
Commission since April 2005.
7
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currently a member of the Board of Directors of
the National Council on Family Violence.

Prior to that, he served as Assistant Director
since 1997. He has served as assistant to the
commissioner and staff attorney for the
Tennessee Department of Safety. Grisham
received his law degree from the Nashville
School of Law in 1989 and his B.S. from Middle
Tennessee State University in 1984. Brian’s law
enforcement experience includes service with
the Department of Safety’s Criminal
Investigations Division, Middle Tennessee State
University Police Department, and prior service
with TLETA.

In 2006, Kim began working as a Field Service
Agent for the Texas Commission on Law
Enforcement as Director of Education and
Credentialing. In September of this year, Kim
will assume the duties of Executive Director for
Texas Commission on Law Enforcement.
He has been married to his wife, Chrys, and has
two children: son Eric is a homicide detective
with the Abilene Police Department, and his
daughter Jennifer is a doctor in New York City.
Kim has two grandchildren.

He has been a licensed attorney since 1989 and
has training certifications in criminal law,
firearms instruction, asset forfeiture, police
management, and courtroom security. In
addition to instructional and administrative
duties at the academy, he has served as an
investigator and legal advisor to the POST
Commission.

Secretary: Stephanie Pederson is a Law
Enforcement Education Consultant with the
Wisconsin Department of Justice, Training and
Standards Bureau. Her primary duty includes
developing law enforcement training curricula
for the basic recruit academies in
Wisconsin. Prior to joining the Wisconsin
Training and Standards Bureau in 2006,
Stephanie worked for Target Corporation and
for the Army as an active duty Military Police
Officer. She has a BA in Criminal Justice from
the University of Wisconsin-Madison and a
Master’s degree in Criminal Justice from the
University of Phoenix. Stephanie also served as
the Central Region Representative to the
IADLEST Executive Committee.

Outside of these departmental duties, Grisham
serves as a member of the Tennessee Public
Safety Network providing training and critical
incident stress debriefing and peer support, is a
member of the Tennessee Voices for Victims
Advisory Council, and a member of the
International Association of Directors of Law
Enforcement Standards and Training
(IADLEST). He is a graduate of the Tennessee
Government Executive Institute and the FBI
National Law Institute. In 2011, Grisham was
appointed to the Governor’s Subcabinet for
Public Safety.

Treasurer: Jami Cook serves as the Director of
the Arkansas Commission on Law Enforcement
Standards and Training. Prior to her
appointment as Director, she served as the
Arkansas State Police Program Director,
responsible for policies, procedures, training,
strategic planning, research and development,
and special projects.

Immediate Second Past-President:
Kim Vickers is the Director of the Texas
Commission on Law Enforcement Standards and
Education. Kim served 27 years with the
Abilene Police Department in a wide variety of
capacities. He was Commander of the Critical
Missing Response Team which gained
nationwide attention when it handled and
quickly solved the first Amber Alert case in
Texas. Kim is also nationally recognized as an
expert instructor and consultant in the area of
family violence dynamics and law. He has
drafted several pieces of Texas family violence
law, has testified as an expert witness before
Texas Senate and House Committees, and is

She started her law enforcement career as a
Newport Police officer in 1994. In 2009, she
also served as a Commissioner to the
Commission on Law Enforcement Standards and
Training.
Director Cook earned a Bachelor of Arts in
Criminology at Arkansas State University and a
Master of Arts in Criminal Justice from the
University of Arkansas, Little Rock.
8
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On December 13, 2010, Mark was promoted to
the Director of the North Carolina Justice
Academy (NCJA). Mark’s responsibilities now
include the directing, planning, and coordinating
of all activities on the NCJA. He is responsible
for determining the activities for promoting
growth at the Academy.

Northeast Region Representative: Michael R.
Wood is the Deputy Commissioner of New York
State’s Division of Criminal Justice Services,
Office of Public Safety and serves as the New
York State POST Director.
Mike joined the New York State Division of
Criminal Justice Services in April 2014 after a
27-year career in law enforcement. Most
recently serving as Deputy Chief of Operations
for the Rochester, New York, Police
Department, and Chief of Court Security for the
Monroe County Sheriff’s Office, he has also
commanded a patrol division, crime analysis
unit, homicide division, and served as Aide to
the Chief of Police.

Mark serves on the North Carolina Governor’s
Crime Commission, the North Carolina Sheriff’s
Leadership Institute Curriculum Committee and
the Physical Security and Emergency
Preparedness steering committee for the
Governor’s Task Force for Safer Schools, and is
a staff member for the Education and Training
Committee of the Criminal Justice Education
and Training Standards Commission.

A Rochester native, Mike received his Bachelor
of Science degree in Mathematics/Management
from Le Moyne College in Syracuse, New York,
and is a graduate of the Senior Management
Institute for Police. He has been actively
involved in coaching youth sports for many
years, and has also been a member of several
trade and civic organizations. Mike and his wife
Ann have been married for 25 years and have
three children.

Mark received his Bachelor’s of Arts degree in
Sociology from North Carolina State University
and his Master’s in Justice Administration from
Methodist University.
Central Region Representative:
Joyce Nelson is the Director of Public Service
Training at Washtenaw Community
College. She is responsible for the existing
police academy and related in-service training,
the corrections academy, and the development of
new programs as they relate to public service.

Southern Region Representative:
Mark J. Strickland is currently the Director of
the North Carolina Justice Academy. He has
been on the staff of the North Carolina Justice
Academy since 1996. Mark has been fortunate
to work on both the support services side and the
training side of the academy. Previously, his job
responsibility included supervision of the
Commission/In-service Center. This
responsibility included supervising the
curriculum development of the detention officer
certification course, telecommunicator
certification course, general instructor training,
basic law enforcement training, and in-service
training. Over the years, Mark has developed
curriculum and provided technical assistance to
the sheriffs and chiefs of North Carolina. He
has developed curriculum and taught in areas
such as In-service, court security, instructor
training, confinement and custody,
telecommunications, and detention field training
officer.

Prior to Washtenaw Community College, Joyce
worked for the Michigan Commission on Law
Enforcement Standards (MCOLES). While
working in the Standards Compliance Section as
the state Investigator, she conducted
investigations related to violations of Michigan
Public Act 203 and promulgated rules,
employment and licensing standards violations,
and Public Safety Officer Benefit Act
requests. Joyce also worked in both Career
Development and Standards Compliance
Sections within MCOLES, and worked on the
creation of the Military Police Basic Training
Program, Eye Witness Identification, and the
Audio Visual Recording of Custodial
Interrogations projects.

9
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West Region Representative: Mike Sherlock
has over 30 years of law enforcement experience
serving in Nevada and California where he held
various positions including Canine Officer, Field
Training Officer, Detective, and Commander.
After graduating from Yerington High School in
1981, Mike began his law enforcement career as
a Deputy Sheriff with Lyon County. In 2004, he
graduated with a Juris Doctor degree from
Lincoln Law School of Sacramento, CA, and his
undergraduate studies focused on criminal
justice and administration of justice.

Joyce’s law enforcement career began in 1995
with the City of Novi Police Department. She
served as a Field Training Officer, Detective,
and Sergeant, while with the City of Novi. Joyce
joined the Lake Angelus Police Department in
2008 and rose to the rank of lieutenant.
Throughout her law enforcement career, training
has been her passion. She became a volunteer
instructor for the Oakland Police Academy a
year after graduating from that academy, then
moved into a paid instructor role and became
Assistant Director in 2006. She served as
Assistant Academy Director until 2012 when
she accepted a position with MCOLES.

Mike is currently a Nevada POST-certified,
Category I, peace officer and has been a member
of the POST staff since 2010 serving as a
Training Specialist and the Supervisor of Audits
and Compliance. He has served as a part-time
peace officer with the Legislative Counsel
Bureau as well as teaching part-time as Adjunct
Faculty at the Western Nevada College.

Joyce earned a bachelor’s degree in Criminal
Justice from Madonna University and an MBA
with a criminal justice concentration from
Northcentral University in Prescott Valley,
Arizona. She also completed the Police Staff and
Command School at Michigan State University.

The Nevada Commission on Peace Officers’
Standards and Training (POST) is the regulatory
agency for law enforcement training throughout
the state and is responsible for the certification
of the nearly 18,000 peace officers serving in
over 130 criminal justice agencies.

Joyce is the proud mom to three: ages19,17, and
12.
Midwest Region Representative: Steve
Emmons assumed leadership of Oklahoma
Council on Law Enforcement Education and
Training (CLEET) in September 2011 when he
was appointed by the CLEET Council. Emmons
has been with CLEET since 2004 when he
started as the northeast field representative, and
he became Assistant Director in 2008.

International Region Representative: Gary
Bullard began his federal career with ICITAP in
2009 and currently serves as ICITAP’s assistant
director for the Europe, Eurasia, and Western
Hemisphere region. Mr. Bullard’s previous
ICITAP assignments include serving as the
program manager for Albania and Montenegro,
and as the DOJ-ICITAP Interagency Police
Representative to the United States European
Command (EUCOM) J-9 Interagency Partnering
Directorate in Stuttgart, Germany.

Steve began his career in law enforcement with
the Tulsa Police Department in 1976. He worked
in patrol, as supervisor in the sex crimes and
street crimes units, and in public information.
Emmons left the Tulsa department in 1997 to
serve as the criminal justice and police science
coordinator at Rogers State University in
Claremore. Later he was an investigator in the
bogus check division of the Tulsa County
District Attorney’s Office for four years.

Mr. Bullard has over 35 years of law
enforcement experience in the United States and
abroad. He has 20 years of experience in the
development of police training programs,
including ten years as director of training
academies—domestically, in Vermont and
Virginia; and internationally, in Jordan.

He has a Master’s degree in public
administration from the University of Oklahoma
and a Bachelor’s degree from Central Missouri
State University.

Mr. Bullard has worked in law enforcement
development projects in post-conflict and
emerging democracies since 1999: Bosnia and
10
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Herzegovina (1999-2000); Iraq and Afghanistan
(2004); and Jordan (2006). While mobilized
with the United States Central Command
(CENTCOM) in 2004, Mr. Bullard served as the
operations chief for the Civilian Police
Assistance Training Team (CPATT) in Iraq
during its operational start-up and in
Afghanistan as the lead CENTCOM advisor in
evaluating and providing recommendations to
the Combined Joint Task Force and the U.S.
Department of State’s Bureau of International
Narcotics and Law Enforcement Affairs (INL)
on their police development programs. In
Jordan, he served as INL’s Jordan International
Police Training Center Director. In this capacity,
he was responsible for planning, organizing, and
directing the world’s largest international police
training facility, which was staffed by 2,000
international professionals; and the trained over
3,000 Iraqi police per month.

Chief Brett Railey, (retired) Winter Park, Florida Police
Department

Mr. Bullard holds a Master’s degree in executive
development for public service from Ball State
University, a Bachelor’s degree in criminal
justice from Castleton State College, and is a
graduate of the 184th session of the Federal
Bureau of Investigation’s National Academy.

David Ennis, NHTSA DDACTS National Program
Coordinator

Chief Howard Hall, Roanoke County,Virginia Police
Department.
Chief Chris Chew, Evesham, New Jersey, Police
Department
Commander Dan Howard, IADLEST TXDOT Project
Manager
Sgt. Phil Burger, Shawnee, Kansas Police Department
Christopher Bruce, IADLEST DDACTS Analytical
Director
Matt Douglas, Analytical Director Schenectady,
New York Police Department
Greg Collins, Analytical Manager, Shawnee Kansas
Police Department
Larry Krantz, TXDOT Program Manager
Michael Nila, Director and Author of the Blue Courage
Training Program

The revised manual has been forwarded to
NHTSA for review, edits and additional
graphics. We hope to be using our new
document this fall!

In June 2011, Mr. Bullard received the Medal of
Gratitude from the President of Albania as well
as the U.S. Department of State’s Superior
Honor Award for his work with the Albania
State Police. In 2004, Mr. Bullard was awarded
the Bronze Star and the Defense Meritorious
Service Medal while mobilized to active duty in
support of both Operation Enduring Freedom
and Iraqi Freedom.

IADLEST-BJA CRIME ANALYSIS
GRANT PROGRAM UPDATE
by: Mark Damitio, Accreditation and Grants Manager

During the second three months of 2017, the
IADLEST-BJA Crime Analysis Program offered a
combination of workshops, webinars, and technical
assistance:
Crime Analysis for Chief Executives Workshops
(14 hours):

DATA-DRIVEN APPROACHES TO
CRIME & TRAFFIC SAFETY
by: Peggy Schaefer
IADLEST DDACTS Project Manager

The Data-Driven Approaches to Crime &
Traffic Safety (DDACTS) team has been busy
this quarter revising the DDACTS Operational
Guidelines. This manual provides the
foundation for the DDACTS Implementation
Training course. The Revision Committee
members are:

Dates
May
10-11,
2017

Location
Santa Fe,
NM

June
27-28,
2017

Richmond,
CA

Instructors
Christopher
Bruce
Brett Railey
Annie
Mitchell
Christopher
Bruce
Brett Railey

Agencies
14

Attendees
38

In
progress
at the
time of
report

In
progress
at the time
of report

The 2-day open enrollment workshops are geared to
agency teams, and focus on fostering better
coordination and understanding.
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Crime Analysis for Chief Executives Workshop
(7 hours):
Dates
May 3,
2017

Location
Chicago,
IL

Instructor
Christopher
Bruce

Agencies
1

for investigation and notification for the
“inoculation” the neighborhood. We will cover
the use of the Near Repeat Calculator:

Attendees
70

To Register:
https://attendee.gotowebinar.com/register/85262
46862537999361, Webinar ID: 365-064-075.
Technical Assistance

The one-day workshops are geared to a specific
agency, and focus on improving and increasing
analytical capacity.
IADLEST is in the process of developing additional
workshops for calendar years 2017 and 2018:
Dates
July 11-12,
2017
August 28-29,
2017
September 1920, 2017
TBA, FY 2018
TBA, FY 2018
TBA, FY 2018

Location
New Castle,
DE
Nashville,
TN
Jackson, MS

Type
2-day open enrollment

TBD
TBD
TBD

2-day open enrollment
2-day open enrollment
1-day agency-specific

Within the original 2013 grant was the provision
to provide technical assistance upon request of
an agency that was an attendee at one of the
executive training workshops. We have
received a request for technical assistance from
the Chicago, IL Police Department along with
the one-day workshop. The technical assistance
focus on improvement of processes and
operational use of the crime analysis product
within their Model Precincts project. The
technical assistance request was delivered
May 4, 2017.

2-day open enrollment
2-day open enrollment

Crime Analysis Webinars (1.5 hours);

We were scheduled to hold a webinar titled
“Near Repeat Calculator” on June 22, 2017.
Due to instructor availability, this webinar has
been postponed until Thursday, August 31,
2017, 2:00 PM - 4:00 PM EST, Course
Information: In 1854, a cholera epidemic began
killing people in the Soho district of London. It
was interrupted by using a map created by
Dr. John Snow who plotted the victim’s
addresses and their water sources. The map and
spatial analysis connected seemingly random
pieces of daily life and death to show a buffer
zone of death around a contaminated well.
Removing the pump handle stopped the
epidemic. In 2007, Dr. Jerry Radcliff and his
team developed a free tool “The Near Repeat
Calculator” using visual buffer zones around
patterns of burglary. The tool follows the
epidemiological model of infection, contagion,
and risk in areas near the burglaries. For
example, a burglar (a virus) begins exploiting a
neighborhood. The virus selects targets and
seeks additional vulnerable targets nearby. The
Near Repeat Calculator produces a buffer of risk
useful to intensify investigations and
immunization (neighborhood watch and
community policing). The program looks for
unusual patterns in the spatio-temporal
relationships between all points in the data set.
We will use the Near Repeat Calculator on some
active burglary cases and discuss best strategies

We are in the process of the planning for the
distribution of the remaining workshops during
2017 and 2018. If your agency would like to
host a workshop, please contact me
at markdamitio@iadlest.org. The general
requirements for hosting a workshop is a
classroom with multimedia equipment that can
hold between 30-60 comfortably, with space and
table flexibility to break out into small group
sessions. The workshops are free to the student,
and all materials are supplied. Students are
responsible for their travel and expenses. The
workshops are nationally certified through the
IADLEST NCP.
You may find the most up-to-date information
on the IADLEST-BJA Crime Analysis Grant
Program on the IADLEST website under the
“Projects” tab
at http://iadlest.org/Projects/CrimeAnalysisforC
hiefExecutivesWorkshop.aspx
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and tour of the Oregon Public Safety
Academy. The four-hour event was well
received, and afterwards, Lake Oswego Police
Chief Don Johnson, who helped coordinate the
visit, received email praise regarding their visit.

OREGON DEPARTMENT OF PUBLIC
SAFETY STANDARDS AND TRAINING
(DPSST) UPDATE
By: Eriks Gabliks, Director, DPSST

Budget 2017-2019: On June 22, 2017 the
Oregon House of Representatives voted to move
forward DPSST’s 2019-2021 budget with a “do
pass recommendation”. The budget reduces the
number of 16-week Basic Police classes DPSST
will offer by two. During our Phase II budget
presentation with Public Safety Ways & Means,
we shared the enrollment data for the current
2015-2017 biennium and discussed the possible
retirements that may occur in the 2017-2019
biennium if the numbers hold true and baby
boomers continue to retire at the current
rate. We explained to the Public Safety Ways &
Means that while we understand the reductions,
we might be requesting additional classes in
either 2018 or 2019 to add classes to the
Academy schedule to meet city, county, state,
tribal, and university hiring trends. This
discussion was well received and
understood. We also discussed our FEMA
grants for replacement and acquisition of fire
training props and our work in mental
health/crisis response, officer involved domestic
violence, and the recent Secretary of State
Performance Audit. The Governor and
legislature must still address a $1.7 billion
shortfall with limited options. If no solution is
found, additional reductions within DPSST’s
2017-2019 budget are likely. DPSST’s budget
will now head to the floor of the Senate for a
vote and then to Governor Brown for review and
anticipated approval.

Public Meetings: A recent Oregon Court of
Appeals ruling regarding public meetings (held
by another public agency not DPSST) means
that many constituent-based workgroup
meetings now meet the definition of a public
meeting. DPSST uses a number of work groups
to help us meet our mission. Some examples
include task forces for fire certification
standards, criminal justice curriculum work
groups, and others we form whose work will
eventually head to either one of our policy
committees or Board. While the Court of
Appeals ruling is being appealed by the agency
that was involved in the matter, DPSST wants to
ensure compliance with the Oregon Public
Meetings Law moving forward, including
issuing the requisite notices when a work group
that will report its findings to a policy committee
of the Board, or the Board, is formed. To make
the process easy to understand, a flowchart was
created as a guide for our staff to follow to be
used in determining whether or not a meeting is
a public meeting. Our goal was to make it as
straightforward as possible using plain language,
which is not the easiest thing to do.
DPSST Academy Enrollment Update: DPSST
continues to experience a significant increase in
requests for Basic classes. Hiring in all
discipline areas (police, corrections, parole and
probation, 9-1-1) are seeing a constant hiring
stream. With the exception of July, our schedule
for the 2017-2019 bienniums has a Basic Police
class starting each month through the end of
2018. Based on this volume, DPSST will need
to request funds for additional classes from the
Legislative Emergency Board in the fall of
2018. DPSST staff continues to communicate
with our stakeholders on an on-going basis
regarding academy class enrollment and agency
hiring.

2017 Legislative Session: The end of the 2017
Legislative session will soon be upon us. The
number of hearings is dwindling as are the
number of bills. DPSST staff continues to
provide fiscal impact statements for a variety of
bills that are still alive. The three BPSSTapproved bills have moved through both
chambers and are at Governor Brown’s office.
DPSST Hosts Oregon ACLU: On May 31,
2017, DPSST hosted more than a dozen
members of the American Civil Liberties
Association (ACLU) from Clackamas County
and Multnomah County for an agency overview

Oregon Agencies Join Forces to Create
Statewide Recruiting Page: Across Oregon, city,
county, tribal, university, and state agencies are
currently preparing for the potential of more than
13
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Office. This group met a number of times to
develop a statewide public safety response
framework and a training plan for first
responders. The group has developed a
comprehensive plan and includes fire-rescue and
9-1-1 professionals along with allied public,
private, and non-profit organizations such as
Greater Oregon Behavioral Health Initiative
(GOBHI). Since the creation of the training
plan, more than a dozen communities have
developed a Crisis Intervention Team (CIT), and
more than one thousand first responders have
attended specialized training on a regional level
on interacting with people in crisis. This group
will give a presentation on its work at the annual
conference of the International Association of
Chiefs of Police in Philadelphia in October.

1,000 retirements of seasoned public safety
professionals over the next two years who work in
police, corrections, 9-1-1, and parole and
probation career fields. In 2016, more than 500
certified positions were filled successfully across
the state. The Oregon Association of Chiefs of
Police, Oregon State Sheriffs’ Association,
Oregon State Police, DPSST, Oregon Department
of Justice, Oregon Department of Corrections, and
Oregon Youth Authority have combined forces to
recruit on a national level. To help our efforts, last
month a new web-page was launched to assist with
Oregon police recruitment. The new page,
designed and managed by the Oregon State Police
Law Enforcement Data System (LEDS), replaces
the old LEDS job announcements page, which had
become somewhat antiquated and was difficult to
find and navigate. Please spread the word via your
various channels and take a moment to look
at www.OregonPoliceJobs.com. OregonPoliceJob
s is getting hit around 150 times per day!

Oregon Health Authority Renews CIT
Funds: The Oregon Health Authority has
advised DPSST that it plans to provide $400,000
to support the training we are providing around
the state to public safety responders on how to
interact with people in crisis. We are very
appreciative of the funds the Oregon Health
Authority has provided to DPSST to support and
bolster our efforts. Because of these funds,
training is being offered to law enforcement,
corrections, parole and probation, fire-rescue,
and 9-1-1 personnel who interact with
Oregonians on a daily basis who may have a
form of mental illness. Our training is scalable
and regional, reaching responders from small
agencies in rural communities with less than five
officers all the way to large agencies who serve
our urban centers. DPSST has supported a
number of 40-hour CIT classes, we are also
delivering on a regional basis around the state
dozens of one-day topic specific classes. These
funds will allow this important work to continue.

DPSST Retirements: Over the past two
months, a number of seasoned veterans at
DPSST have announced their retirement from
state service. Chum Pataburi in our Accounting
Section has retired after 19 years of service to
DPSST following a career in the United States
Navy. Steve Winegar in our Center for Policing
Excellence retires from state service at the end
of June after more than ten years of dedicated
service to DPSST and a career in law
enforcement that spans four decades. Academy
Training Supervisor Roger Eaton, on rotation to
DPSST’s Center for Policing Excellence, retires
after more than a decade of service following a
distinguished career with the FBI and the United
States Marine Corps. Finally, DPSST Legal
Service Coordinator Lorraine Anglemier and
Regional Fire Training Coordinator Rocky
Desimini have both announced their retirements
from the agency at the end of the year. All of
these individuals have contributed to the
agency’s success, and all will be missed.

DPSST Prepares for Wildfire Season:
Governor Brown was briefed on the 2017
Oregon Wildfire Season Forecast earlier this
month by representatives of the Oregon
Department of Forestry (ODF), Office of State
Fire Marshal, and Oregon Emergency
Management. When local and state resources
become depleted, ODF can ask the Governor to
activate the men and women of the Oregon
National Guard to assist with wildfire
suppression efforts. When this occurs, DPSST

Mental Health Work Group: The Oregon
Association of Chiefs of Police and the Oregon
State Sheriffs’ Association Mental Health Crisis
Work Group has completed its work. The group
was co-chaired by Chief Jim Ferraris of the
Woodburn Police Department and Undersheriff
Troy Clausen of the Marion County Sheriff’s
14
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was in St. Louis, MO, and the presentation
was attended by 25 managers.

works with ODF to provide the basic training
and equipment necessary for these soldiers and
airmen to be prepared for the work they will be
doing. This training is offered at the Oregon
Public Safety Academy when needed. The last
activation of soldiers and airmen occurred in
2015 when 375 were mobilized, trained,
equipped, and deployed to assist with wildfire
suppression efforts in Grant and Wallowa
Counties.

•

5/25/2017: Presented an Executive
Overview to the National Sheriffs
Association at their Annual Conference in
Reno, NV. There were 40 attendees.

The grant is now gearing up for its second year.
The funding provides for 12 training events per
year. Each event normally will consist of: a
morning training session designed for all
personnel (line staff to administration). It is
followed by an afternoon session that is a trainthe-trainer session so that agencies can develop
their own trainers to continue the message. In
addition, the funding provides for three
presentations at major conferences per year, and
for three free technical assistance visits per year
to agencies that require additional expertise and
guidance to implement the program. If your
agency would like to host a workshop, please
contact me at markdamitio@iadlest.org or
Below 100 Executive Director Dale Stockton
at editorlom@yahoo.com. The general
requirements for hosting a workshop is a
classroom with multimedia equipment.
Attendance requirements will apply so that we
can maximize the return on investment of the
grant funds. The workshops are free to the
student, and all materials are supplied. Students
are responsible for their travel and expenses.

IADLEST-NHTSA BELOW 100 GRANT
PROGRAM UPDATE
by: Mark Damitio, Accreditation and Grants Manager

In 2016, IADLEST received a pass-through
grant from the National Highway Traffic Safety
Administration to facilitate the delivery of
Below 100 training over a 36-month period. The
Below 100 mission is to influence the law
enforcement culture by providing innovative
training and awareness, through presentations,
social media, and webinars on identifying the
leading causes and current trends in preventable
line of duty deaths and injuries.
The Below 100 training program incorporates
the following five tenets:
1. Wear Your Belt
2. Wear Your Vest
3. Watch Your Speed
4. WIN—What’s Important Now?
5. Remember: Complacency Kills!

THERE ARE GOOD INTERROGATIONS
AND THERE ARE BAD
INTERROGATIONS

There have been four events or presentations
since the last update:

by: Joseph Buckley, John E. Reid and Associates

•

4/26/2017: Presented a Below 100 Core
Course and a Train-the-Trainer Course at the
GA Public Safety Training Center, Forsyth,
GA. There were 22 participants in the Core
Course and 37 participants in the Train-theTrainer Course

•

5/20/2017: Presented a specialized
workshop for law enforcement managers to
the International Association of Chiefs of
Police at the Law Enforcement Information
Management Conference. The conference

Every day we read about law enforcement
successfully solving criminal cases by a
combination of talking to people; developing
forensic evidence; interviewing and, when
appropriate, interrogating suspects. In many
cases, however, there is limited or no forensic
evidence or witness testimony that implicates a
specific person as the perpetrator so the
investigators have to rely extensively on their
interviewing skills to develop investigative
information that can lead them to the offender.
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Once the investigators make contact with the
suspected offender, they will generally conduct a
non-accusatory fact finding interview to develop
investigative information, such as his activities
at the time of the crime; his alibi; his
relationship to the victim; his knowledge of the
crime scene, etc. If the information developed
during this interview and the subsequent
investigation indicate the subject’s likely
involvement in the commission of the crime, the
investigators will initiate an interrogation.

investigator should avoid conducting an
accusatory interrogation as a technique to
separate innocent from guilty suspects.
Attempt to verify the suspect's alibi before
conducting an interrogation. The most efficient
means to prove a suspect's innocence is to verify
his or her purported alibi. Conversely, when it is
determined that the suspect provided a false
alibi, this finding offers support for the suspicion
of the suspect's probable involvement in the
commission of the crime.

A good interrogation is characterized by the
following elements:

When interrogating a non-custodial suspect, do
not deprive the suspect from his freedom to
leave the room. The room should be set up so
that the subject's exit from the interrogation
room is not blocked - the investigator's chair
should not be between the suspect's chair and the
door. The room should not be locked from the
inside (requiring a key to open the door), and the
room should not be in an area that requires a key
or pass code to exit the building. Finally, the
investigator should not make verbal statements
implying that the suspect is not free to leave the
room, e.g., "You're not going anywhere until we
get this clarified!"

•
•
•
•
•

the suspect is treated with decency and
respect
the investigator follows the guidelines
established by the courts for a proper
interrogation
the suspect’s rights are honored
the investigator does not engage in any
coercive behavior, such as threatening the
suspect or making promises of leniency
the suspect is afforded an opportunity to
satisfy their physical needs

Do not conduct excessively long interrogations.
In most instances, if the suspect is still
adamantly maintaining his innocence and has
not made any incriminating statements or
admissions after three to four hours of
interrogation, the interrogation should be reassessed and most likely terminated.

In addition to the above, the investigator must be
cognizant of those individuals who may be more
susceptible to making a false confession, such as
individuals with significant mental and/or
psychological disabilities, and juveniles with
low social maturity. Consequently, it is
imperative that a good investigation and a good
interrogation follow a set of Best Practices.
Conduct an interview before any interrogation.
Absent a life-saving circumstance, the
investigator should conduct a non-accusatory
interview before engaging in any interrogation.
During the interview, the investigator can
establish rapport with the suspect, assess their
credibility, develop investigative information,
and establish a behavioral baseline.

Exercise extreme caution when interrogating
juveniles, suspects with a lower intelligence, or
suspects with mental impairments. This class of
suspects is more susceptible to false confessions;
and, therefore, the investigator should be
cautious in utilizing active persuasion such as
discouraging weak denials, overcoming
objections, or engaging in deceptive practices.
Proper corroboration of a confession will be
critical with this group of suspects.

Conduct an interrogation only when there is a
reasonable belief that the suspect is guilty or
withholding relevant information. The belief that
a suspect is guilty of a crime or is withholding
relevant information may be based upon
investigative information, evidence, or verbal
responses to interview questions. The

Do not reveal to the suspect all information
known about the crime. A legally admissible
confession should include corroboration. One
form of corroboration is information only the
guilty suspect would know, e.g., the method of
entry in a burglary, a memorable statement made
16
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crime that only the guilty person would know.
Unfortunately, contrary to the best practices that
we described previously, some investigators
disclose details about the crime to the suspect so
that when the suspect repeats those details in
their confession there is no way to demonstrate
that the suspect had independent knowledge of
those facts, as opposed to simply repeating what
he was told.

to the victim, the denomination of money stolen,
the murder weapon that was used, etc. When
interviewing a suspect or offering information to
the news media, the investigator should carefully
guard this protected information so that the only
individuals who would know it would be the
investigator and the person who committed the
crime.
Attempt to elicit information from the suspect
about the crime that was unknown to the
investigator. The best form of corroboration is
information not known to the investigator about
a crime that is independently verified as true.
Examples of independent corroboration include
the location of a knife used to kill the victim,
where stolen property was fenced, or the present
location of a car the suspect stole.

The courts consistently uphold confessions that
were the result of proper interrogation
procedures and reject those confessions that
were obtained improperly – that were the result
of coercive investigator behavior. Fortunately
these are far and few between.
Interrogation is a critical part of the search for
truth, but it must be conducted properly – it must
be a good interrogation.

The confession is not the end of the
investigation. Following the confession, the
investigator should investigate the confession
details in an effort to establish the authenticity of
the subject's statement, as well as attempt to
establish the suspect's activities before and after
the commission of the crime.

ISSUES OF INTEREST
THAT ARE ONLINE
“IADLEST NCP: Helping Officers Find
Better Training” October 2016 POLICE
magazine written by David Griffith

When the above described procedures are
followed, the criminal justice system will be
well served with a truthful, reliable, and
voluntary confession.

http://www.policemag.com/channel/careerstraining/articles/2016/10/iadlest-ncp-helpingofficers-find-better-training.aspx

Unfortunately, there are occasions when an
investigator conducts a “bad” interrogation,
which is often characterized by the investigator
engaging in coercive behavior, such as
threatening the suspect with harm or inevitable
consequences (“If you don’t confess you will
never see your children again.”); making
promises of leniency (“If you tell me you did
this you can go home and that will be the end of
it.”); ignoring the suspect’s rights (Suspect: “I
am done talking, I want an attorney now.”
Investigator: “We’ll get to that later. You don’t
need an attorney now.”); or, denying the suspect
the chance to use the washroom or to get
something to drink or eat after an extended
period of questioning.

VERMONT POST: Highlights of the new
law that took effect July 1, 2017:
The bill requires an officer, not currently
employed and seeking employment at another
agency, to sign a waiver before hire. If the
officer refuses to sign a waiver, that officer can’t
be hired.
1. Potential hiring agency must contact
previous employing agency during
background
2. Previous employing agency must disclose
why officer left the agency
3. Agency head at previous employing
agency immune from liability for
disclosure, unless disclosure
is false or grossly negligent

Furthermore, to test the veracity of a suspect’s
confession, it is imperative that the suspect
provide the investigator with details about the
17
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4. Officer gets a copy of whatever previous
employing agency gives potential
employing agency,

LAW ENFORCEMENT IS A PROFESSION,
CHANGE IS CONSTANT,
AND PEOPLE FEAR CHANGE
By: Thomas McGreal, Certified Forensic Interviewer,
Wicklander-Zulawski & Associates Speaker/Consultant

http://legislature.vermont.gov/assets/Documents/201
8/Docs/ACTS/ACT056/ACT056%20As%20Enacted.
pdf

In January of 1977, this author reported to the
Chicago Police Academy as a recruit and in June
of 2006, he retired as a Detective. In May of
2008, this same author was hired by the Cook
County State Attorney’s Office, spending the
next six years as an investigator. Having
survived just under thirty-six years in lawenforcement, the author now has the ability to
look back and draw the following conclusions:
Law Enforcement Is a Profession, Change Is
Constant, and People Fear Change.

“How Insurance Companies Can Force Bad
Cops Off the Job”: In exchange for coverage,
insurers can demand that police departments
implement new policies and training, and
dismiss problem officers.
https://www.theatlantic.com/politics/archive/201
7/06/insurance-companies-police/529833/

In March of 2017, this author and partner Scott
Pickett, CFI, both representing WicklanderZulawski & Associates (WZ), had the honor of
presenting information to newly promoted
Chicago Police Detectives. The material
discussed was based upon the use of nonconfrontational interview methods with victims,
witnesses, and suspects. The class was
overwhelmingly receptive to the presentation
including the treatment of persons as
individuals, with dignity and respect, rapport
building, showing understanding, and the use of
non-confrontational methods when conducting
forensic interviews. This observation is totally
contradictory to the perception held by those
critical of the police. Both verbal and non-verbal
positive feedback by the attending detectives
rejected the assumption that detectives are
motivated by anything but the common good.

“For Corrections Officers and Cops, a New
Emphasis on Mental Health”: An intensive
study and new programs to combat stress that
often goes overlooked.
https://www.themarshallproject.org/2017/06/14/
for-corrections-officers-and-cops-a-newemphasis-on-mentalhealth?utm_medium=email&utm_campaign=ne
wsletter&utm_source=openingstatement&utm_term=newsletter-20170614777#.9fLCB64uj

"Why It's So Hard to Stop Bad Cops From
Getting New Police Jobs”: by Anthony L.
Fisher. An exploration of the political and
governmental hurdles which can keep bad cops
on the street.

Although sometimes disputed by the critics Yes, being a police officer is a profession! It is a
career that requires, but is not limited to,
continuing education, respect for the basic rights
of the individual, and knowledge of the law,
tempered by the understanding of human
behavior and common reactions to
confrontation.

http://reason.com/archives/2016/09/30/why-itsso-hard-to-stop-bad-cops-from-ge

It is the opinion of the author, through personal
experience, that the Chicago Police Department
has a dedicated training division that gives
newly appointed detectives the required
knowledge to begin their new appointments.
Watch for motorcycles
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departments through consent decrees, court
rulings, public outrage, and political
considerations. Some of these changes may be
open to discussion regarding their benefit;
although looking back, the majority of the
changes, especially the manner in which officers
and detectives deal with the public have changed
for the better. Video recording of interrogations
and the wearing of body cameras have helped to
clarify many allegations of coercion and force
that has been a constant matter of public
concern.

Once they receive their assignments, this
knowledge is supplemented through on the job
training, guidance by existing detectives, and
periodic in-service training programs that build
upon the knowledge already obtained.
All detectives must constantly be on guard
against becoming complacent and seeking short
cuts regarding their official duties. Much police
knowledge is anecdotal. Some police techniques
are learned by listening and watching veteran
detectives respond to their daily assignments. In
many cases, detectives repeat techniques that
have worked, at least once, in the past, and
consistently repeat these techniques believing
they will work again in the future. Detectives
must ask themselves: Are these techniques
legally sound? Are these techniques based upon
past experience or education based upon
empirical research? To rely upon a past
experience as a prediction of future success
assumes all person react to life situations in a
similar manner. Detectives must be flexible and
have the ability to change methods used,
depending upon differences in individual
personalities.

Many allegations of coercion and force dating
back to the 1931 Government Commission
Report “The Report on Lawlessness in LawEnforcement” from President Herbert Hoover’s
National Commission of Law Observance and
Law Enforcement (The Wickersham
Commission) are documented by Richard A.
Leo (2008) in Police Interrogation and American
Justice, pp. 41-77.
Change is constant and often met with resistance
by veteran officers who have seen many changes
in the past and, in many instances, feel their
department is bending to political pressure.
Some officers believe the current changes in
policies hampers their ability to perform their
duties and, in some cases, places their lives in
danger.

Professor Eric Shepherd and Dr. Andy Griffiths
explained a form of complacency in the second
edition of Investigative Interviewing: The
Conversational Approach (2013). Professor
Shepherd referred to the phenomenon as a
dysfunctional mindset called “defensive
avoidance.” Professor Shepherd understands the
pressures on detectives in a police environment:
heavy work load, manpower shortages, limited
time to complete investigations, limited
resources, and restricted budgets. To make up
for the above-mentioned deficiencies, an
investigator realizes that more cases may be
worked by not being vigilant and avoiding detail
in their investigations. According to Professor
Shepherd, these investigators seek confirmation
bias, searching for information that confirms the
investigators current belief and rejects
information that does not confirm what is
already believed to be true. More cases may be
worked using this method, but at the expense of
quality evidence and successful prosecutions.

In 1977, a Chicago Police Officer, by law, was
legally allowed to shoot and kill an unarmed
burglar resisting arrest by fleeing the scene of
the crime. If prior reasonable methods to
apprehend the subject had failed, the responding
officer could shoot the suspect to prevent the
lawful arrest from being defeated by resistance
or escape.
In March of 1985, The United States Supreme
Court decided the case of Tennessee v. Garner,
declaring police officers could no longer use
deadly force on a fleeing, unarmed, nondangerous burglary suspect. The author recalls
the decision. Police officers believed their lives
were going to be unnecessarily placed in danger
because of this ruling. A common argument was
that a pursuing officer may be shot and killed by
a fleeing offender in possession of a concealed
weapon. Now, in hindsight, it is difficult to

The author has seen many changes during his
professional career in Law Enforcement. In
many instances, change was forced upon police
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perceive a police officer ever being able to shoot
an apparently unarmed suspect merely because
he or she was fleeing the scene of a burglary. In
this instance, few would argue that this change
was for the better.

EbevyYG Learning Solutions LLC
Founded 2014
Phone: (717) 773-0165; E-mail: ebevyyg@solution4u.com

E. Beverly Young, PhD

A career in law enforcement is a profession.
Setting career goals and avoiding complacency
by seeking continuing education may help with
the mental pressures associated with forced
behavioral changes. There is no way a detective
can avoid change. It will continue to be constant,
especially when working in a profession that has
as much oversight as law-enforcement. This
author has mentally resisted several major
changes throughout his career as an officer,
detective, and investigator. In hindsight, the
author concluded many of the resisted changes
were for the common good.

Adult Learning Strategies Consultant, Adjunct Professor, Mentor
 Technical writing for police and law enforcement training
courses
 Law enforcement and police research
 Course Content review
 Conference Workshop Proposal Review
 Conference Speaker
Focus: Instructor Development; Organizational Leadership Principles;
Workforce Development; Cultural Diversity; Impartial Policing

EbevyYG Learing Solutions is an IADLEST Member

A professional, ethical, and educated detective
often underestimates their worth in a setting
other than public law enforcement. The private
world places great value upon integrity, ethics,
and ability. Employers in the private world of
loss prevention would benefit greatly from a
former detective with the intelligence to
communicate in a professional manner and the
ability to document his or her activities
effectively. There is a life after retirement.
Detectives should constantly update their
resumes, documenting their continuing
education and life experience. Capitalize on your
professional knowledge.

Police Technical provides superior quality training in
computer applications, online investigations, web-based
software, and digital forensics to law enforcement personnel
facilitated by expert instructors using proprietary, validated
methods of instruction.
Featured courses include:
Craigslist Investigations
Social Media Methods
Excel® for Public Safety
Cell Phone Investigations
www.policetechnical.com

About the author: Thomas McGreal is
a Certified Forensic Interviewer,
employed by Wicklander-Zulawski &
Associates as a Speaker/Consultant.
Thomas was previously employed by
the Cook County State’s Attorney’s
Office as an investigator, assigned to
the Post Conviction Unit. Thomas was also employed by
the Chicago Police Department, assigned to the Detective
Division.

Police Technical is an IADLEST member

Paul M. Plaisted
Justice Planning and Management Associates
(207) 621-8600
www.jpmaweb.com
pplaisted@jpmaweb.com
Nation’s Premier Online Training Provider
Contact Us for Partnership Options
JPMA is an IADLEST Member
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I/O SOLUTIONS
Industrial/Organizational Solutions, Inc.
1127 S. Mannheim Rd., Suite 203
Westchester, IL 60154
(888) 784-1290; www.iosolutions.org
Entrance exams, National Criminal Justice Officer
Selection Inventory (NCJOSI), physical ability, and
promotional tests. I/O Solutions has worked on statewide
projects with several IADLEST members.
I/O Solutions is an IADLEST Member

John E. Reid and Associates, Inc.
209 W. Jackson Blvd., Suite 400
Chicago, IL 60606
Phone: 800-255-5747 (Outside Chicago Area);
312-583-0700; Fax: 312-583-0701
E-Mail: info@reid.com
John E. Reid and Associates provides training programs on investigative
interviewing and interrogation techniques, as well as seminars on
specialized techniques for the investigation of child abuse cases. We have
also produced an APP and several online training programs, a variety of
audio and video training programs, as well as several books designed to
enhance the investigator’s interviewing skills. Visit www.reid.com for
details.
John E. Reid and Associates, Inc.
is an IADLEST Member

THE SYSTEMS DESIGN GROUP

Nicole Forzano
415-962-8341
Nicole@p1academy.com
The most powerful solution for law enforcement training.
Learn how to reduce training costs and improve performance.

PoliceOne is an IADLEST Member

Val Lubans, Director
Consultants to Public Safety Standards Agencies
and Other Public Safety Organizations
Since 1970
Statewide Multi-Agency
Job Task Analysis Studies
Curriculum Validation-Physical and Medical
Selection Standards and Systems
511 Wildcat Hill Road
Harwinton, CT 06791
e-mail: vallubans@snet.net
Office 860-485-0803 Fax: 860-689-8009
Systems Design Group is a Member of IADLEST
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and retain training records and track credentials
in a standardized, centralized platform.
"My agency has been utilizing the convenience
of PoliceOne Academy online training for
several years now. It is quite useful for both
shorter briefing-type training topics as well as
those recently required by law that would be a
challenge to host or attend in person," said Chad
Day, Yuma County Sheriff. "PoliceOne is a
great value for both smaller agencies and large
ones throughout the state, and I'm excited that
POST has taken the necessary steps to contract
on behalf of all agencies in Colorado."

COLORADO POST OFFERS

ONLINE LEARNING STATEWIDE
submitted by: www.policeoneacademy.com

The Colorado Peace Officer Standards and
Training (POST) has selected the PoliceOne
Academy learning management system and
training platform to deliver courses to all law
enforcement agencies in Colorado. POST is
housed in the Colorado Attorney General’s
Office.

"PoliceOne Academy was built ground-up to
meet the unique training and learning
management needs of local law enforcement
agencies, so it’s exciting to see the platform will
be made accessible to an entire state,” said Alex
Ford, CEO of Praetorian Digital and PoliceOne.
“Colorado has been a valued partner of
PoliceOne for years, and we’re proud to offer
our technology to deliver and track missioncritical training content.”

Effective July 1, 2017, this collaboration will
enable Colorado POST to provide vital training
resources to all law enforcement agencies and
13,500 peace officers throughout the state via its
online learning platform. "By forming this
partnership with PoliceOne, Colorado will
continue to be a leader in the training of critical
skills required for law enforcement
professionals," said Colorado Attorney General
Cynthia H. Coffman. PoliceOne Academy is
already the preferred training provider for 157
Colorado law enforcement agencies, who
together employ a total of 7,800 officers in the
state.

PoliceOne Academy is the preferred training
provider for more than 1,000 law enforcement
departments of all sizes across the United States.
To learn more, please
visit www.policeoneacademy.com

Colorado POST spent considerable time
evaluating top training and learning management
solutions, ultimately selecting PoliceOne
Academy based on its proven reputation and
usage in Colorado and the ability to produce
timely law enforcement training courses. The
PoliceOne Academy offers the unique ability for
agencies to run their own programs in a
customizable environment, selecting relevant
training topics from the Academy library to offer
alongside state-funded training resources 24
hours a day, seven days a week, 365 days a year.

About PoliceOne Academy: PoliceOne.com, the
leading online resource for the law enforcement
community, launched the PoliceOne Academy
in 2011 to help departments more efficiently and
cost effectively deliver training that helps them
better protect their communities. With 200
courses and over 1,000 short format training
videos available, PoliceOne Academy gives
departments and officers instant access to
training across all devices that advances
officers’ performance and helps keep them safer
on the streets. Built specifically for law
enforcement, PoliceOne Academy offers a
robust learning management and reporting
system that meets compliance and tracking
needs and is accepted for continuing education
in 37 states. To learn more about PoliceOne
Academy, visit www.PoliceOneAcademy.com
or call (866) 941-4090.

POST’s full access subscription to PoliceOne
Academy will allow training staff at all POST
member agencies to effectively and affordably
manage top training initiatives, including
compliance with POST required hours and
continuing education in all areas, while also
hosting department-specific policies and
courses. Administrators will be able to automate
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vehicle and then complete physical validation in
the SKIDCAR will save academy man hours as
well as costs associated with training fleet
inventory, maintenance, and facility management.

ACCOMPLISH CRITICAL DRIVER
TRAINING IN SMALL AREAS
by: Jamie Diaz, Skidcar System, Inc.

SKIDCAR SYSTEM, Inc., has been in the
business of delivering driver training equipment
and services for 27 years and continues to raise the
bar for realistic and technically correct driver
training without the need for an oversized,
expensive, and environmentally challenging skid
pan.
SKIDCAR training has roots based in real vehicle
dynamics and experience from a 30 year racing
and driver training career. The SKIDCAR
SYSTEM, Inc., team continually watches for new,
innovative products and ideas to bring enhanced
driver training to all of our first responder clients,
ranging from those with world-class facilities to
those with merely a small parking lot provided for
their training needs. SKIDBIKE was one such
product innovation, followed by the ATSS Smart
Light System with Accident Avoidance, Braking,
and Intersection Clearing modes, as well as the
ultra-affordable Infrared Timers.

With ever-changing vehicle technology, the
requirements for driver training must be revised
and achieved. SKIDCAR SYSTEM, Inc. is
uniquely positioned to offer a technically correct
solution to modern driver training objectives.

To push the initiative of “Critical Driver Training
in Small Areas” forward, SSI has now teamed up
with VR Motion Corp. to present a new equipment
collaboration. A demo of the partnership was
presented to the Malmstrom Air Force Base
Ground Safety and Security Forces Operations this
month, followed by a second demo for the
A.L.E.R.T International Northwest Regional
Conference hosted by the Oregon DPSST.
Attendees utilized a virtual reality simulator,
followed by hands-on experience in a SKIDCAR
with Electronic Stability Control. Together, these
two technologies demonstrated the future of driver
training and an end to the human disconnect in
simulation currently used today in law
enforcement driver training. The VR Motion Corp
technology sets a new standard for current
simulation offerings while the SKIDCAR adds
real, physical, behind-the-wheel validation to
complete the learning cycle.
SSI and VRMC have worked together to provide a
solution for those agencies who are mandated to
offer legitimate, realistic, and technically correct
driver training regardless of space availability or
limitations. The ability to learn outside of the

I
Images from the Virtual Reality Motion Simulation
Program in development with SKIDCAR System, Inc.
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ARTICLE 2. GOALS AND OBJECTIVES
OF ASSOCIATION

INTERNATIONAL
ASSOCIATION OF DIRECTORS OF LAW
ENFORCEMENT STANDARDS AND
TRAINING (IADLEST) BYLAWS

2.1 The mission of IADLEST is to research,
develop, and share information, ideas, and
innovations which assist states in establishing
effective and defensible standards for
employment and training of law enforcement
officers; and in those states where dual
responsibility exists, corrections personnel.

Adopted May 24, 2017
ARTICLE 1. TITLE OF ASSOCIATION
1.1 The official name of the Association shall be
the International Association of Directors of
Law Enforcement Standards and Training.

2.2 Focus: IADLEST is an Association of
standards and training managers and leaders. Its
primary focus is criminal justice standards and
training as they relate to law enforcement and,
where appropriate, corrections personnel. To the
extent this focus and the values promoted
thereby can be furthered and shared, all training
professionals are welcome as members.

1.2 The abbreviated form “IADLEST” may be
used for purposes of identifying this
Association.
1.3 For the purposes of these Bylaws, the peace
officer standards and training (POST) agency is
the board, council, commission, or other policymaking body which is established and
empowered by law with the authority and
responsibility for development and
implementation of minimum standards and/or
training for law enforcement personnel of the
United States Federal Government, a state,
commonwealth or territory of the United States
of America, the District of Columbia, or any
national government and their political
subdivisions comparable to states other than the
United States of America.

2.3 In furtherance of the mission and focus of
IADLEST, the Association and its activities
shall accord the following objectives:
2.3.1. To conduct conferences and professional
activities on a regular basis and to encourage
communication among the various members;
2.3.2. To provide a clearinghouse of information
regarding training, grants, research projects,
programs, and instructor development for law
enforcement or other criminal justice personnel;

1.4 The business of the Association will be
conducted in accordance with these Bylaws,
supplemented by the rules of procedures in
Robert’s Rules of Order. Eligibility to vote is
determined by approved membership, and
current in dues payment.

2.3.3. To serve a liaison role with federal
agencies responsible for planning, developing,
and implementing programs which relate
directly or indirectly to the training needs of law
enforcement or other criminal justice personnel;

1.5 The primary mode of communications
between the Association and its members,
outside of general meetings, is in electronic
mode (i.e., e-mail).

2.3.4. To serve a coordinating role with other
national and international law enforcement
Associations, the United Nations, and other
nations, for the productive exchange of
information regarding law enforcement training
programs or the delivery of law enforcement
services;

1.5.1 Members are responsible to ensure the
Executive Director has current and accurate
electronic address information.
1.5.2 Members may opt for postal service
communication. However, this option will not
delay timely notification of Association business
as required by these bylaws if timely notification
could be achieved electronically.

2.3.5. To recommend and assist in the
development and implementation of instructor
training programs for law enforcement
personnel;
2.3.6. To provide a forum for the exchange of
information among the states and foreign
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3.2.3. Any member or employee of any state or
comparable jurisdiction whose official duties are
supportive of the POST agency for that
jurisdiction;

countries regarding law enforcement training
programs, standards, and research projects of
common interest and benefit, to the extent such
exchange does not compromise the national
security of the United States;

3.2.4. Any professional employee of a publicly
funded law enforcement or criminal justice
academy or training center at the national, state,
or local level, or other persons, governmentally
employed and actively involved in the
training/education of law enforcement
personnel;

2.3.7. To provide a clearinghouse of information
regarding police litigation and Supreme Court
and appellate decisions affecting law
enforcement;
2.3.8. To support research and development, and
assist in the implementation of standards for the
programs and administration of criminal justice
academies;

3.2.5. (Repealed 6/7/16).
3.2.6. An application for general membership
shall require notification to the Director
Member(s) from the state of residence of the
applicant. The Director Member(s) may offer
comments related to the suitability of the
applicant for membership.

2.3.9. To provide and coordinate technical
assistance to any IADLEST member upon
request.

ARTICLE 3. MEMBERSHIP AND DUES

3.3 Life Membership

Membership in the Association shall be limited
to one of the following categories:

3.3.1. Is available to: Director members, general
members, and complimentary members who
have been members of the Association for a
minimum of five years; and

3.1 Director Membership: The criteria for
director membership include:

3.3.1.1. Served as an elected officer, or regional
representative, or

3.1.1. POST Director membership: is available
to the chief executive officer of a POST agency
as defined by Bylaw 1.3. In no instance shall
any federal government or any state be
represented by more than one POST director
member.

3.3.1.2. Served as chair of an IADLEST
committee or major project initiative, or
3.3.1.3. In a capacity representing IADLEST,
furthered the mission and goals of the
Association as determined by the Executive
Committee.

3.1.2. Academy Director membership: is
available to the director, chief executive officer,
or other individual responsible for the operations
of a publicly funded law enforcement or
criminal justice academy or training center at a
national, state, or local level.

3.3.2 Is not available to director members,
complimentary members, or general members
who are still active in the capacity that provided
membership eligibility.

3.2 General membership: The criteria for general
membership shall include:

3.3.3. The Executive Committee may waive one
or more of the eligibility requirements under
3.3.1.

3.2.1. Any professional employee of a POST
agency represented by a director member;

3.3.4. Nomination for life membership must be
made by a director member or Executive
Committee Member and require a majority vote
of the Executive Committee.

3.2.2. Any member of the board, council,
commission, or other policy-making body of any
POST, to which a director member is
responsible;
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3.3.5 Life members shall enjoy all the rights and
receive all the privileges afforded general
members.

3.7.1. In consultation with the President, the
Executive Director shall have the authority to
approve conference sponsorships.

3.4 Sustaining Membership

3.8 When eligibility for any category of
membership is in question, approval or
disapproval shall be determined by majority vote
of the Executive Committee.

Sustaining membership: shall be limited to any
individual not publicly employed but is involved
directly or indirectly with the development or
training/education of law enforcement officers
or other criminal justice personnel.

3.8.1. The Executive Committee may deny or
discontinue any director membership or life
membership for arrears or nonpayment of dues
or assessments, or for other action inconsistent
with the mission and focus of this organization.

3.4.1. Applications for sustaining membership
shall require the approval of the Executive
Director. Any applicant for sustaining
membership whose application has been denied
by the Executive Director shall have the right to
appeal to the Executive Committee.

3.8.2. The Executive Director may discontinue
any general, sustaining, or corporate
membership for arrears or nonpayment of dues
or assessments, or for other action inconsistent
with the mission and focus of this organization.
Any general, sustaining, or corporate member
whose membership has been discontinued under
this section shall have the right to appeal to the
Executive Committee.

3.5 Complimentary Membership
Each POST Director member and Academy
Director member may designate two
complimentary members. The complimentary
member shall meet the same criteria and shall
have the same status as general members in the
Association.

3.9 The annual dues for membership shall be
determined by a majority vote of directors
present at a general meeting and may likewise
be modified thereafter.

3.6 Corporate Membership
The Executive Committee of the Association
may allow for small, medium, and large
corporate memberships. The definitions,
benefits, and restrictions for corporate
membership shall be clearly identified in an
approved policy and procedures manual.

3.9.1. Renewal dues shall be paid by January 1
of each year and shall be in arrears April 1 of
that year. New members whose dues are paid on
or after October 1 will have their dues applied
through the end of the following year. New
members who join in the first nine months of the
calendar year shall be billed for the full 12
months with the dues to be prorated the
following year thereby bringing the billing in
line with the January billing date.

3.6.1. Applications for corporate membership
shall require the approval of the Executive
Director. Any applicant for corporate
membership whose application has been denied
by the Executive Director shall have the right to
appeal to the Executive Committee.

3.9.2. General and Director memberships paid
by a federal, state, or local government entity
may be transferred from one named recipient to
another named recipient within the period of the
paid membership without additional
membership cost.

3.7 Conference Sponsorships
The Executive Committee of the Association
may allow for the sponsorship of the annual
conference. Sponsorship fees, benefits, and /or
restrictions shall be clearly identified in an
approved policy and procedures manual.
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overturned by a two-thirds majority vote of the
directors present.

ARTICLE 4. ORGANIZATION
4.1 The fiscal year for the Association shall
begin on the first day of January and conclude
on the last day of December each year.

4.4 The President, with the advice and consent
of the Executive Committee, shall establish such
committees as are necessary to fulfill the
mission and focus of IADLEST. Each
committee chairperson shall be a member in
good standing of the Association.

4.2 The Association shall maintain a corporate
and principal office and such other offices as
may from time-to-time be designated by the
Executive Committee. The Association will be
incorporated as a private, non-profit
organization and will maintain the appropriate
status with the Internal Revenue Service.

4.5 Unless otherwise specified in these Bylaws,
agreement on the business of the Association
shall be determined by the numerical majority of
all members in good standing eligible to vote,
regardless of membership type, who are present
at the time the question is called.

4.3 A general meeting of the Association may be
called by the President or at the request of not
less than one-half of the directors, provided
however:

4.3.3.2. The designee and proxy provisions
outlined in 4.3.3 and 4.5.2.1 of these bylaws
may be used to satisfy the required number of
directors for a quorum; however no director
member may be counted twice for purposes of
establishing a quorum.

4.5.1. Following any vote, any POST director or
his or her designee, may move a "division by
POSTs." When such motion is sustained by
three POST directors or their designees, the
presiding officer shall allow no less than five
minutes and no more than fifteen minutes for the
members within a jurisdiction to caucus for the
purpose of casting a single vote for the
jurisdiction on the matter. The caucus is
convened to provide advice and input to the
POST director. However, the POST director, or
designee member shall solely determine the
POST’s position on the matter. Upon
reconvening, the presiding officer shall cause a
secret ballot vote to be called. Such votes shall
be cast by the director or his or her designee.
Tallying the votes on the matter shall be in
accordance with these Bylaws. The purpose of
this provision is to maintain balance within the
Association. As all POSTs are deemed to be
equal in the Association, the above provision
protects from undue influence upon the
Association by any one jurisdiction or
membership category. Moreover, the provision
also preserves the unique position of each
POST’s director in the setting of policy and
direction for IADLEST.

4.3.4. Robert's Rules of Order (Revised) shall be
the parliamentary authority for the conduct of all
meetings of the Association; and

4.5.2. Each POST director shall have one vote
representing the jurisdiction’s POST in which he
or she serves as a chief executive officer.

4.3.5. A parliamentarian may be appointed by
the President to be present at each session of the
meeting where business is conducted. Any
ruling by the parliamentarian shall prevail unless

4.5.2.1. The POST director may designate a
general member in good standing from that
jurisdiction or another POST director in good
standing to vote in his or her absence as a proxy

4.3.1. A notice and agenda are sent to each
member at least 30 days in advance of such
meeting;
4.3.2. The meeting is conducted by the
President, or other such officer by order of
succession;
4.3.3. A quorum shall exist when director
members or their designees representing not less
than 15 individual POST agencies are present
for the purpose of conducting the Association’s
business. Such designee shall meet the proxy
requirement as specified in 4.5.2.1.
4.3.3.1. Once the presence of a quorum has been
confirmed, business may continue despite any
failure to maintain a quorum during the
remainder of the meeting;
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4.8 Professional financial services may be
contracted with the approval of the executive
committee as provided in 7.3 to assist with
audits and other financial matters of the
Association.

vote. Such proxy designation must be in writing
and state a specific time period that such proxy
may vote on behalf of the POST director
member.
4.5.2.2. A proxy vote for any director may be
used for a general business vote and a proxy
vote for a POST Director member may be used
for a “division by POSTs” vote.

ARTICLE 5. OFFICERS
5.1 The officers of the Association include a
President, First Vice-President, Second VicePresident, secretary, and Treasurer. All officers
must be in good standing in the Association.

4.5.3. Each member voting on any issue or
question is obliged to disclose any conflict of
interest which may affect or appear to affect
their vote or that of another voting member.
4.5.3.1. Should the Executive Committee
determine that a conflict of interest exists, the
member shall be excused from voting.

5.1.1 POST Director members may be eligible to
serve as President, First Vice-President and
Second Vice-President.

4.5.3.2. The Executive Committee may
authorize a proxy vote if a determination of
conflict of interest limits the representation of a
jurisdiction.

5.1.2 Director members and general members
may be eligible to serve as secretary or
Treasurer.
5.2 The President, the First Vice-President, and
the Second Vice-President shall serve a term of
one year or until a successor shall take office.
The Secretary and the Treasurer shall serve a
term of three years or until a successor shall take
office.

4.6. The President, with the advice and consent
of the Executive Committee, shall appoint an
Audit Committee consisting of not less than
three director members, no more than one of
whom shall be from any one region. The audit
committee shall:

5.3 An officer of the Association may be
removed from office upon the acceptance of his
or her resignation by the Executive Committee,
by the officer becoming ineligible for
membership, or upon an affirmative vote for
removal by two-thirds of the POST director
members in a “division by POSTs” vote. The
balloting process shall be determined by the
Executive Committee as the occasion permits.

4.6.1. Review the financial records of the
Association, reports from the Treasurer, and any
independent external audits.
4.6.2. Inquire into any of the operations of the
Association as the Executive Committee deems
necessary.
4.6.3. Recommend to the Executive Committee,
for its approval, the appointment of an
independent external auditor for the Association.

5.4 In the event a vacancy occurs in the office of
President, the First Vice-President shall assume
the office of the President and serve the
remainder of the unexpired term. Should the
First Vice-President be unable to assume the
duties of the President, the Second VicePresident shall become the President. In the
event the First Vice-President or the Second
Vice-President cannot or will not assume the
duties of President, the Treasurer shall become
the President and serve the remainder of the
President’s term.

4.6.4. The Executive Director shall oversee
auditors retained by the Association, and report
to the Executive Committee. The Audit
Committee chairperson or designee shall convey
the report to the full membership.
4.7 A full and independent audit of the
Association’s financial records shall be
conducted each year.
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5.5 The officers for the Association shall be
elected and installed at the first general meeting
of the Association's fiscal year subject to the
following provisions:

5.7.3. Appoint committee members and
designate committee chairs where appropriate.
The President may delegate the appointment of
the committee chair to the committee members.

5.5.1. All nominations shall be made at the
meeting in which the elections are held;

5.7.4. Appoint an Audit Committee in
compliance with the Bylaws of the Association;
and

5.5.2. A candidate for any office must agree to
having his or her name placed in nomination and
must provide the members present with a brief
statement of his or her position and goals for the
Association;

5.7.5. Represent the Association as its official
spokesperson.
5.7.5.1. In the predictable absence of a member
of the Executive Committee, the President may
designate any other officer, member of the
Executive Committee, or member in good
standing to represent the Association.

5.5.3. The Treasurer shall certify that each
candidate is a director or general member who is
not in arrears of dues and/or assessments to the
Association and who is otherwise eligible to
hold office pursuant to these Bylaws; and

5.7.5.2. No member shall present themselves as
the representative of the Association without
express authorization from the President as to
the time, location, audience, and purpose of such
designation.

5.5.4. All nominations shall be voted upon by
secret written ballot unless there is only one
candidate for the office to be filled. The
candidate receiving the most votes cast for each
office shall be declared elected. A tie will be
broken through additional balloting involving
those candidates receiving the same number of
votes.

5.7.6. Appoint a Personnel Committee in
compliance with the bylaws of the Association.
5.7.6.1. In keeping with 5.7.6, the Personnel
Committee shall submit recommendations and
findings regarding Association employees and
personnel issues to the Executive Committee for
consideration and action.

5.6 Members of the Executive Committee shall
not receive any compensation for their services.
With available funds, the Association shall
reimburse the officers of the Association for
reasonable expenses incurred in carrying out the
duties of the office. Nothing herein shall
preclude members of the Executive Committee
from serving the Association in any other
capacity and receiving compensation and being
reimbursed for expenses in connection with such
services.

5.7.7.1. The Accreditation Committee shall
review, provide recommendations and findings,
and act upon current and proposed accreditation
standards and scoring matrixes.
5.7.7.2. The Accreditation Committee shall
review, provide recommendations and findings,
and act upon current and proposed actions and
recommendations of staff related to agency
accreditations.

5.7 It shall be the duty of the President to direct
the Association in accordance with its mission
and focus. In carrying out his or her duties, the
President shall perform the following functions,
in addition to any other activity necessary for the
Association:

5.7.7.3. The Accreditation Committee shall
make an annual report to the Executive
Committee.
5.8 It shall be the duty of the First VicePresident to serve as a member of the Executive
Committee and perform the duties of the
President during his or her absence, including
but not limited to representing the Association.
It will be the responsibility of the First Vice-

5.7.1. Preside over all meetings of the
Association;
5.7.2. Serve as the chairperson of the Executive
Committee;
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5.10.9. Supply, upon request, any and all
documents requested by the audit committee of
the Association; and

President to work with the host jurisdiction for
the annual IADLEST conference and provide
advice and counsel in the conference
preparation.

5.10.10. Send "dues notices" to members in a
timely manner.

5.9 It shall be the duty of the Second Vicepresident to serve as a member of the Executive
Committee and perform the duties of the
President during the absence of the President
and the First Vice-President, including but not
limited to representing the Association.

5.10.11. Maintain an up-to-date membership list.
5.10.12. Authorize or personally issue all checks
and drafts on the Association’s financial
business accounts.

5.10 It shall be the duty of the Treasurer to serve
as a member of the Executive Committee. In the
event a vacancy occurs in the office of the
Treasurer, the Executive Committee shall
appoint a successor who shall serve until the
next general meeting when a new election shall
be held to fill the vacancy. In addition, the
Treasurer, in coordination with the Executive
Director shall perform the following duties:

5.10.13. In the absence or non-availability of the
Treasurer, the President, First Vice-President, or
second-vice President shall perform the duties of
the Treasurer in keeping with the provisions of
5.8 and 5.9, respectively
5.11 It shall be the duty of the secretary to serve
as a member of the Executive Committee. In the
event a vacancy occurs in the office of the
secretary, the Executive Committee shall
appoint a successor who shall serve until the
next general meeting when a new election shall
be held to fill the vacancy. In addition, the
secretary, in coordination with the Executive
Director shall perform the following duties:

5.10.1. Monitor the bookkeeping records
necessary to account for all receipts and
disbursements of Association funds;
5.10.2. Oversee all accounting and fiscal
services firms retained by the Association;
5.10.3. Present a complete financial report to the
membership at the first general meeting after the
close of each fiscal year and ensure all legally
required financial reports are filed;

5.11.1. Send out meeting notifications;

5.10.4. Provide the Executive Committee such
financial reports as it requests;

5.11.3 Keep the Treasurer notified of changes in
the membership list.

5.10.5. Ensure that suitable bonding covers the
President, Treasurer, and any other person with
authority to receive or disburse funds on behalf
of the Association;

5.11.4. Keep the minutes of the general and
executive committee meetings which are a
synopsis of the discussions and decisions and are
not a verbatim rendering of the proceedings;

5.11.2. Keep copies of all Association
correspondence; and

5.11.5. Provide minutes to the members.

5.10.6. Be available to assist in the preparation
of the budget for the Association;

ARTICLE 6. REGIONAL
REPRESENTATIVES

5.10.7. Certify the availability of funds
necessary to cover the proposed budget of the
Association or any amendment thereto;

6.0 The Association shall consist of regions, the
boundaries of which shall be approved by the
members of the Association. The regions, when
approved, shall be integral and subordinate parts
of the Association consistent with its Bylaws
and operating policies.

5.10.8. Certify the candidates for office are
directors or general members in good standing
and not in arrears of dues and assessments to the
Association;
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committee members shall have full voting power
in committee meetings.

6.1 Each region shall select a representative
from the directors and general members within
the region. The regional representatives shall
serve as members of the Executive Committee.
Such regional representative will serve a term in
office of one year and shall be limited to serving
not more than three successive terms. In the
event a vacancy occurs in the office of regional
representative, the President shall appoint a
successor from the region until the next general
meeting when a new election shall be held to fill
the vacancy.

7.0.1 In the event a vacancy occurs in the office
of Immediate Past-President or Second PastPresident, the Executive Committee may appoint
a successor from previous Past-Presidents until
the next general election. In the event a
successor is not appointed, a quorum exists
when fifty-percent (50%) of the remaining
Executive Committee members are present.
7.1 The President shall serve as Chairman of the
Executive Committee. A quorum for the
Executive Committee to conduct its business
shall exist when five or more Executive
Committee members or designees are present.

6.2 The selection procedure and duties for
Regional Representatives shall be as follows:
6.2.1. Regional Representatives shall be selected
by regional caucus during the meeting in which
elections are held, utilizing a method prescribed
by the Executive Committee.

7.2 The President may call a meeting of the
Executive Committee at such times and places
as he or she deems necessary to conduct the
business of the Association, provided that:

6.2.2. Notwithstanding the term limit provision
specified in 6.1, Regional Representatives shall
serve for as long as they are duly qualified
members in good standing.

7.2.1. A notice of any regular meeting of the
Executive Committee shall be sent to all
directors of the Association at least 30 days prior
to conducting the meeting. Such notice shall
include the time and location of the meeting and
the agenda to be considered;

6.2.3. Regional Representatives' duties shall
include:
6.2.3.1. Expression of regional interests in the
business of the Association;

7.2.2. Notice of an electronic or telephonic
meeting of the executive committee shall be sent
to all directors of the Association at least three
days prior to conducting the meeting. Director
members wishing to participate in the meeting
shall notify the President or Executive Director
who will accommodate such participation to the
extent possible.

6.2.3.2. Coordination with new, existing, and
retired members of the Association;
6.2.3.3. Conducting regional meetings on
subjects of interest to the region's members at
least annually;
6.2.3.4. Polling the members of their respective
regions concerning issues affecting the
Association as requested by the President; and

7.2.3. Meetings of the Executive Committee
shall be open to all members as non-voting
guests;

6.2.3.5. Such other duties as may be delegated
by the Pesident or Executive Committee.

7.2.4. The President may call an emergency
meeting of the Executive Committee whenever
in his or her opinion such a meeting is
necessary. The provisions for advance notice to
all director members does not apply to
emergency meetings; and

ARTICLE 7. EXECUTIVE COMMITTEE
7.0 In addition to the officers of the Association,
the Immediate Past President, the Second PastPresident, and the Regional Representatives
shall constitute the Executive Committee. All

7.2.5. A report of all decisions and actions made
in a regular, electronic, telephonic, or emergency
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meeting of the Executive Committee shall be
approved at the next scheduled meeting of the
Executive Committee, shall be published in the
newsletter once approved, and shall be available
electronically upon request.

7.3.3. Approve all accounts and banking
institutions involving Association funds;

7.3 It shall be the duty of the Executive
Committee to transact the business of the
Association and take action consistent with these
Bylaws. The Executive Committee shall be the
trustees of the association. The Executive
Committee’s duties shall include, but not be
limited to, the following:

7.3.4.1. Contracts for employment shall be
handled in keeping with 7.3.1 of these Bylaws.

7.3.4. Enter into contracts on behalf of the
Association.

7.3.4.2. The Executive Committee will be
particularly mindful of the potential or
perception of a conflict of interest when
engaging in a contractual relationship with a
member of the Association.

7.3.1. Adopt policies and procedures to govern
the business practices of the Association.

7.3.5. Make recommendations to amend the
Bylaws;

7.3.1.1. Business policies and procedures shall
be consistent with all applicable laws, the
Association’s articles of incorporation, the
Association bylaws, and the professional
standards of like-structured organizations.

7.3.6. Approve and revise the annual budget for
the Association;
7.3.7. Seek and accept funds by request, gift, or
grant, or in payment for services rendered, from
any source, public or private;

7.3.1.2. Business policies and procedures are
available for review by any member of the
Association.

7.3.8. Support and cooperate with any venture
deemed to be of mutual interest that would
support the mission and focus of IADLEST and
enhance criminal justice training. This does not
include endorsement of any product or person.

7.3.2. Executive Director; appointment, term,
duties, compensation: The Executive Committee
may hire an Executive Director for the
Association. The Executive Director shall hold
office at the pleasure of the Executive
Committee. The Executive Director shall
perform the functions and duties that are
assigned to him or her by the Executive
Committee. The Executive Director shall receive
compensation and reimbursement for expenses
as proposed by the Personnel Committee and
approved by the Executive Committee.

7.3.9. Hear appeals of membership
discontinuations or denials. Appeals heard by
the Executive Committee shall be determined by
a majority vote.
7.3.10 Call a general meeting of the Association,
not less than once each fiscal year, and give
proper notice to each director and member.

7.3.2.1 Other Association Employees;
appointment, term, duties, compensation: The
Executive Director may hire employees to
support the operations of the Association.
Contracted employees shall receive
compensation as determined by the Executive
Director. Salaried employees’ compensation
and reimbursement for expenses shall be
proposed by the Personnel Committee after
consultation with and the recommendations of
the Executive Director and approved by the
Executive Committee.

ARTICLE 8. AMENDMENT TO THE
BYLAWS
8.0 An amendment to the Bylaws may be
proposed for submission to the Bylaws
Committee in writing by any director member or
by the action of the Executive Committee
pursuant to Article 7 of the IADLEST Bylaws.
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order for it to be counted. Amendments to the
bylaws shall be effective by a two-thirds vote of
the voting members responding by the required
date.

8.1 The proposed amendment shall be forwarded
in writing to the chairperson of the Bylaws
Committee who shall forward the amendment to
the remaining committee members. The
committee shall review the proposed language
and, where deemed appropriate and necessary,
shall have the authority to make revisions to the
proposed amendment. Should revisions to the
proposed language be recommended by the
committee, the revised language shall be
returned to the member requesting the
amendment for his or her review. The Bylaws
Committee shall have the authority to make
changes to any proposed language prior to the
amendment’s submission to the Executive
Committee.

8.5 If any provision of these Bylaws or the
application thereof to any person, organization,
or circumstance is held invalid, the invalidity
does not affect other provisions or applications
of the Bylaws which can be given effect without
the invalid provision or application: and to this
end, the provisions of the Bylaws are severable.

ARTICLE 9. DISSOLUTION
The Association shall use its funds only to
accomplish the mission and focus specified in its
Bylaws. No part of said funds shall benefit or be
distributed to the members of the Association. If
dissolution of the Association becomes
necessary, any funds remaining shall be
distributed to one or more regularly organized
and qualified charitable, educational, scientific,
or philanthropic law enforcement organizations
to be selected by the Executive Committee.

8.2 Upon review and final approval by the
Bylaws Committee, all proposed amendments
shall be submitted to the Executive Committee
for review.
8.3 Members of the Executive Committee shall
review and consider the proposed amendment
prior to the meeting of the membership in which
the amendment will be considered. The
Executive Committee shall forward a copy of
the proposed language to each member for
review not less than 30 days before the meeting
in which the proposed amendment will be
considered. The Executive Committee shall
report its final recommendation to the
membership during the meeting in which the
membership will be asked to vote.
8.4 Amendments to the Bylaws shall be
effective by a two-thirds vote of the voting
members present at the general meeting. In the
event a membership meeting is not scheduled in
the near future and/or it would be impractical to
delay voting on the proposed amendment, or
where it is otherwise deemed necessary by the
members of the Executive Committee, the
President shall have the authority to poll the
membership consistent with the provisions of
Section 1.5 of these by-laws regarding any
proposed amendments to the Bylaws. The
President shall forward the proposed language
for the amendment to each member as well as
the recommendations of the Executive
Committee. A response date shall be included by
which each member’s vote must be received in
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IADLEST BYLAWS
Adopted May 24, 2017

APPENDIX
REGIONS
Region 1
Northeastern
Connecticut
Delaware

Region 2
Central
Arkansas
Illinois

Region 3
Southern
Alabama
Federal Law
Enforcement
Training
Accreditation
(FLETA)

Region 4
Midwestern
Iowa
Kansas

Region 5
Western
Alaska
Arizona

District of
Columbia
Maine
Maryland
Massachusetts
New Hampshire
New Jersey
New York
Pennsylvania

Indiana

Florida

Missouri

California

Kentucky
Michigan
Minnesota
Ohio
West Virginia
Wisconsin

Georgia
Louisiana
Mississippi
North Carolina
South Carolina
Tennessee
US Virgin
Islands
Virginia

Nebraska
New Mexico
North Dakota
Oklahoma
South Dakota
Texas
Wyoming

Colorado
Guam
Hawaii
Idaho
Montana
Nevada
Oregon

Rhode Island
Vermont

Region 6
International
USDOJ ICITAP

Utah
Washington

MEMBERSHIP DUES
$400

Director Membership - includes two complimentary General Memberships

$300

Academy Director Membership - includes two complimentary General Memberships

$125

General Membership

$300

Sustaining Membership

No Cost

Life Membership

$1,000

Corporate Membership-Small - 1-100 employees and includes five Sustaining Memberships

$2,500

Corporate Membership-Medium - up to 500 employees and includes ten Sustaining Memberships

$5,000

Corporate Membership-Large - over 500 employees and includes twenty Sustaining Memberships
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IADLEST

National Certification Program
Certified Courses
For more information, contact:
peggyschaefer@iadlest.org
http://iadlest-ncp.org
Course

Approval

FMCSA/IADLEST
DDACTS Strategic Planning Session – One Day

6/23/2017

This workshop will to teach participants how to effectively use data
collection and analysis efforts to manage and effectively deploy
strategic resources that will decrease crashes and crime.

Catalog link
Class: in-person

Length: 8 hours

HITS, INC.
Street Cops

6/23/2017

Street Cops is an all-in-one, street level Law Enforcement training
course that discusses modern beat strategies, as well as technological
advancements that are available to police for investigative purposes.
The attendees will learn current, proven methods to further
investigations, successfully track fugitives, and solve crime on the
streets. The students will view real video footage some of which will
not be available anywhere else. (Such as a high ranking gang member
discussing with police the inside scoop of their operations.) Learn how
to investigate a suspect’s cell phone or social media site; cell phone
tower warrants and much more.

Catalog link
Class: in-person

Length: 16 hours
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RICHARD WHITEHEAD & ASSOCIATES, LLC
Forensic Statement Analysis

6/13/2017

Forensic Statement Analysis is a tool that is highly effective in the
detection of deception hidden in a person’s written or spoken
statement.
Attendees will discover techniques of critically examining the word
choice, structure, and content of a person’s statement to determine:
Truth or Deception?
Research by experts in the fields of language, psychology and
deception detection has led to the identification of these trends in
language that are referred to as "linguistic signals." Using Forensic
Statement Analysis (series of layered techniques) you will identify
these linguistic signals that differentiate deceptive statements from
truthful ones as your suspect subconsciously reveals information they
did not intend for you to know. This course is very interactive with
significant hands-on, statement analysis practice. This IS NOT
Handwriting Analysis.

Catalog link
Class: in-person

Length: 8 hours

CODE 9 PROJECT
Code 9 Project Command Staff Workshops

6/5/2017

Code 9 Project Command Staff S.H.A.R.E (Self Help and Responsive
Education) Workshop is a two-day program. Course focuses on:
integration of Command Staff as active participants in department
and officer wellness, suicide prevention, PTSD awareness education.
Command Staff learn how to implement accountability strategies for
emotional health within department. Command Staff have the
opportunity to connect with other departments for innovation and
strategy on these much needed topics. This is a highly interactive,
non-lecture based program.
The strength of Code 9 workshops is a result of the effective
combination of our comprehensive S.H.A.R.E. workbooks and peer-topeer delivery in a safe, comfortable, non-clinical environment. These
programs do not interfere with clinical processes of individuals.

Catalog link
Class: in-person

Length: 12.5 hours
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CODE 9 PROJECT
Code 9 Project First Responder S.H.A.R.E Workshops

6/5/2017

Code 9 Project Command Staff S.H.A.R.E (Self Help and Responsive
Education) Workshop is a two-day program. The course focuses on:
integration of Command Staff as active participants in department
and officer wellness, suicide prevention, PTSD awareness education.
Command Staff learn how to implement accountability strategies for
emotional health within department. Command Staff have the
opportunity to connect with other departments for innovation and
strategy on these much needed topics. This is a highly interactive,
non-lecture based program.
The strength of the Code 9 workshops is a result of the effective
combination of our comprehensive S.H.A.R.E. workbooks and peer-topeer delivery in a safe, comfortable, non-clinical environment. These
programs do not interfere with any clinical processes of individuals.

Catalog link
Class: in-person

Length: 12.5 hours

Pat McCarthy's Street Crimes Seminar
Pat McCarthy's Street Crimes Seminar

5/17/2017

Pat McCarthy’s three-day Street Crimes Law Enforcement Training
Seminar is taught by dedicated law enforcement officials with over 25
years of actual street cop experience. Every Street Crimes instructor is
a nationally recognized expert in many areas of police work. They are
able to blend unique experiences in Patrol, Narcotics, Gang Crimes,
Undercover Work, S.W.A.T. Team, and Federal Task Forces to create
the most comprehensive training tune-up for all levels of law
enforcement available today.
The Street Crimes program teaches invaluable street-level, crimefighting skills that you won’t find anywhere else. Street Crimes
Training is guaranteed to be one of the most informative and
entertaining law enforcement seminars that you will ever attend, or
we’ll give you your money back. Contact Street Crimes at
800-275-4915 for group rates.

Catalog link
Class: in-person

Length: 21 hours
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HITS, INC.
Advanced Roadside Interview Techniques for Patrol
Officers

4/19/2017

The two-day (16 hour) Roadside Interview Techniques course is
specifically formulated for the uniformed patrol officer who makes
traffic stops. The course is centered on the importance of the
treatment of all persons with dignity and respect. Officers will gain an
understanding of how to conduct non-intrusive roadside interviews
that uncover criminal activity. The student will learn awareness and
effective communication skills that are essential to making traffic
stops that avoid complaints, assist in gaining compliance from
persons, as well as detecting persons committing unlawful acts. The
officer will gain knowledge of how to verbally control persons without
instigating a confrontation. The course addresses the detection of
deceptive behavior indicative of concealed criminal activity. The
course covers the roadside interview process from the initial
observation of the violator to the final assessment of the stop. The
student will also be given a list of effective phrases that can be used
during roadside interviews.

Catalog link
Class: in-person

Length: 16 hours

Innovative Reasoning
Critical Decision Making for Public Utility Personnel

4/12/2017

This course of instruction is designed to provide public utility workers
with the knowledge, skills, and abilities to make better critical
decisions. This improvement in decision-making will lead to better
outcomes when difficult choices must be made under conditions of
stress, fatigue or hazard when the situation is fast-moving, ill-defined,
uncertain, or poses a risk of death or bodily harm.

Catalog link
Class: In-Person

Length: 16 hours
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John E. Reid and Associates, Inc.
THE REID TECHNIQUE OF INVESTIGATIVE
INTERVIEWING FOR CHILD ABUSE INVESTIGATIONS ®

04/12/2017

Provide the finest training available in one of the most specialized and
difficult phases of child abuse investigations-interviewing,
clarification, and case assessment.
Course Objectives
A. Provide the fundamentals necessary to conduct a proper
investigative interview and techniques designed to motivate subjects
to tell the truth
B. To provide a structured frame of reference for those interviewers
who have some experience, but also may not have had any formal
training in the area.
C. Improve the efficiency of all participants in obtaining the truth from
subjects, witnesses and victims in a legally acceptable manner

Catalog link
Class: In-Person Length: 20 hours

Previously Posted Course Listed Below
FIRST RESPONDER DISABILITY AWARENESS TRAINING
Law Enforcement Disability Awareness Train the
Trainer

3/23/2017

KOGNITO
Trauma-Informed Policing with Tribal Youth

3/15/2017

YOU GOT THE POWER ENTERPRISES, INC.
Community Policing

2/22/2017

Spokane County Sheriff’s Office
Oleoresin Capsicum Certification Class (Basic)

2/22/2017

Catalog link
Class: In-Person Length: 12 hours

Catalog link
Class: In-Person Length: 1 hours

Catalog link
Class: In-Person Length: 8 hours

Catalog link
Class: In-Person Length: 4 hours
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HITS, INC.
Criminal Patrol/Drug Interdiction
Catalog link
Class: in-person

Length: 16 hours

Innovative Reasoning
Critical Decision Making Module 2
Catalog link
Class: Online

2/3/2017

Length: 1 hours

Innovative Reasoning
Critical Decision Making Module 1
Catalog link
Class: Online

2/3/2017

2/3/2017

Length: 1 hours

Spokane County Sheriff’s Office
Clear Sight: Identifying & Adapting your Bias

2/3/2017

Spokane County Sheriff’s Office
Interaction and Perception (I&P)

12/6/2016

Advanced Interviewing Concepts
Statement Analysis® Interviewing Techniques

11/15/2016

Catalog link
Class: In-Person Length: 4 hours

Catalog link
Class: In-Person Length: 12 hours

Catalog link
Class: In-Person

Length: 8 hours

The Graffiti Consultants
Ten Steps to a Graffiti Free City
Catalog link
Class: Online

11/2/2016

Length: 10 hours

FMCSA/IADLEST
Large Truck & Bus Traffic Enforcement Training
Program – Instructor Course
Catalog link
Class: In-Person

10/18/2016

Length: 4 hours
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Marin Consulting Associates
Performance and Accountability
Catalog link
Class: In-Person

Length: 16 hours

Innovative Reasoning
Workplace Violence and Active Shooter Preparedness
Catalog link
Class: In-Person

9/21/2016

Length: 2 hours

Innovative Reasoning
Critical Decision Making – Encounters with Mentally
Ill/Highly Intoxicated Persons
Catalog link
Class: In-Person

10/4/2016

Length: 6 hours

FMCSA/IADLEST
Large Truck & Bus Traffic Enforcement Training
Program
Catalog link
Class: In-Person

10/12/2016

Length: 8 hours

Glidden Training & Consulting, LLC
Bulletproof Leadership
Catalog link
Class: In-Person

10/12/2016

8/31/2016

Length: 16 hours

International Ethics and Leadership Training Bureau
LLC
Law Enforcement Peer Intervention Training

8/31/2016

Concerns of Police Survivors, Inc.
The Traumas of Law Enforcement

6/16/2016

Class: In-Person

Catalog link
Class: In-Person

Length: 8 hours

Length: 21 hours

Supplement page 7

July 2017 IADLEST Newsletter

Innovative Reasoning
Critical Decision Making – Encounters with Mentally
Ill/Highly Intoxicated Persons
Catalog link
Class: In-Person

Length: 16 hours

Innovative Reasoning
Critical Decision Making Instructor Development
Program (CDM/IDP)
Catalog link
Class: In-Person

B.E.C.O.N. Active Shooter Preparedness Course

12/1/2015

Length: 12 hours

Bureau of Justice Assistance
Crime Analysis for Chief Executives
Catalog link
Class: In-Person

12/28/2015

Length: 8 hours

Innovative Reasoning
Critical Decision Making for Traffic Stops
Catalog link
Class: In-Person

2/3/2016

Length: 16 hours

The Graffiti Consultants
Graffiti Investigations
Catalog link
Class: In-Person

2/8/2016

Length: 4 hours

BSR / SUMMIT POINT TRAINING CENTER
Catalog link
Class: In-Person

3/30/2016

Length: 24 hours

RITE ACADEMY
Racial Intelligence for law enforcement & public
service professionals
Catalog link
Class: In-Person

5/11/2016

11/16/2015

Length: 14 hours
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Blue to Gold
Advanced Search and Seizure
Catalog link
Class: In-Person

Length: 8 hours

Innovative Reasoning
Responding to Domestic Violence
Catalog link
Class: In-Person

Blue Courage
Blue Courage

Class: In-Person

10/22/2015

Length: 24 hours

Innovative Reasoning
Critical Decision Making for LEOs
Catalog link
Class: In-Person

11/3/2015

Length: 16 hours

John Reid & Associates
I & I Day 4
Catalog link
Class: In-Person

11/5/2015

Length: 18 hours

Force Concepts
Documenting Use of Force
Catalog link
Class: In-Person

11/5/2015

Length: 6 hours

John Reid & Associates
I & I Day 3
Catalog link
Class: In-Person

11/9/2015

Length: 12 hours

John Reid & Associates
I & I Day 1
Catalog link
Class: In-Person

11/12/2015

9/11/2015

Length: 12 hours

8/24/2015
Length: 16 hours
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NC Justice Academy
Officer Safety:
First Five Minutes

7/10/2015

NC Justice Academy
Officer Safety:
Responding to Crimes Off-Duty

7/10/2015

Class: In-Person

Catalog link
Class: Online

Length: 4 hours

Length: 4 hours

IADLEST Training
Data Driven Approaches to Crime & Traffic Safety
Catalog link
Class: In-Person

6/1/2015

Length: 16 hours

About IADLEST: The International Association of Directors of Law Enforcement Standards and Training
(IADLEST) is an international organization of training managers and executives dedicated to the improvement
of public safety personnel. IADLEST serves as the national forum of Peace Officer Standards and Training
(POST) agencies, boards, and commissions, as well as statewide training academies throughout the United
States. http://IADLEST.org
About NCP: The National Certification Program (NCP) was launched on June 1, 2015. The program is the first
in the nation designed to increase the quality of law enforcement training and professionalism by ensuring the
criminal justice training courses conform to best practices. Courses are rigorously validated by a national panel
of subject matter experts before being allowed to carry the NCP seal. The program aims to eliminate many
problems associated with a lack of standardization within police training and allows departments to discern
more easily quality training from poor training when making purchasing decisions. The NCP standards ensure
training content meets or exceeds any individual State certification requirements. All participating POST
organizations will accept an IADLEST certified training course for annual in-service credit. http://IADLESNCP.org
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